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S,e**saFR, A5-'.(r

No. Ullgg,Edu. i( I )

The financial Commissioner and Sccrctary
to Govt: rlarysn4 Education Departrnent.

The Direab.r of Higtrcr Education,
, rttsriarq,ChardiSaft.

''Eated-Chandigarluthe 08,;l 2.2000

RE-VI6IOJ{]OF PAY SCLAf,S OF IEACr{ERS oF UNrvESrTrEs
AND COLI,ECES.

I

?
Fronr

'To

Subject:

Sir

.t

Thc Govcrument of HaryaM had vide their letter No. l/l/99-
'

Edu.l ( I ) d tcd 13.5.99r.6.99 notified the revised pay scales of teachers working in

Universities aad colleges in the Srate w.e.f. 01.01.t996 aller considering rhe

recommendatio4s of thc University Oranto corrmisgion as conveyed by rhe
,:

Govcronrenr of,lodia vids their lstter No, F.l-22l97-U,I, dared 27th July, 1998 and

aiothcr l.ttcr Dbtad 6'i No;iibcr ig98. Certain EEttcls 
.such 

as bencfit of past service

towards Scnio/Selection .grade, quaiifications for thr post of prigcipal, revised pay

scales of AssU.. tibrariarp (Sclcction Grado) aud Readcn, be{efit of incremenrs to

teachers having M.PhilEh-D dcgrcc and revircd UGC recommendation regarc.ling

nyfl..1f;atioy $lthc nost of lgctlllcrs gtc. havc further bcen cohsidere.d and decideci

O/ f! Sutg Govemrncnt" These dgclpiom arc ilcplpgrated in tho enclosed Annexures.

ltrs 
:ov:ryrcrt'.tra1 $1$f Acciae{rtq issuc,a comprshcnsivc rcvised order on the

basis of these dccisions.

2. Ttis ordes will supcrscdc the iujio ordas dated 13.5.9917.6.99

refen'ed to above on the subjcct,

0I

,\,crt

---r--:-- 
_ .-!-,-.;-. -

I

I
.P

I

c

I

!

t



;
.,\,\j The rcvised pay scales are contain€d in Annelurc.si t, II and III. Tt""" ,'l('.,'

pay scales will bc subjcct to thc rcrms 8nd oonditio* as containcd in Annexure tv ona 
i

pay rvill be fixcd in accordancc with ihc pay fixation formula as pci Annexr re V,

4. The Govemment, of lndia wifi -prorldc:.assistancc t(, the State

Goverrmrenl to rhe. extcnt of g0% of the additionat cxpcnditurilinvolverl in giving

ettect to rhe revision ofpay scales to thc posL which.rvere,in cxiutl..rice on st January,

1996, fi.om.01.01.,1996 ro 31.03:2000,.while,thei,Statc|Gov.qa.plqcnr will bear rhe

rerraining ZO% from thcir . owl *oraao' Th.: Stale

Govemment/Colieges/lJniversities as per existing instrucdons':wilt meet.the e irc

tinancial liability on accouirt ofrevision ofpay scales w;e.f. 01.04.2000.

5. The Teachers wiil be released snlary in thc reviscd gmdcs w.e.L 0!.04.99.

und ur..e.t ftom 1.1.96 to 31t03.99 would bo roleasjd only onitho rcceipr of g0%

financial assistance fmin ccn$al Govcrnmcrt otha anoshncca aid othir bcncfits on
the rcviscd pay scales atler 1.1.96 would bc admtssiblo .ai,pcr 

,cxisring 
State

Govemment Riilcs/inrtsuctions issued/amcnded fiom iime to time. The drears on
account of reviiion oilay'scales fo: iiic pcriod torr r.l.li}ii ro 3r.03.99 wilr be

deposired in thc Ceneral providcnt Fund Accomt of tha.Teajhen, Librarians and

P\ysical Educarion personnel wo*ing in Covemmeni,Coti4cs and . in National
S;rving Ccnificates in rhe case of staii of UnivetSitics, Itivate Aidid ioll<gcs, adhoc,
slatf on probation and any other catcgory of staff working ih g,ovJmmcnt c,rlleges who
are not suhiciibing to Giiriidl provirlcni Fund foi any reason ilc i\atii,nal saving
Certificales will be puichasld by thc insti.iuti6ns conccmcd form,liy post,r,ffle in the
State of Haryana and handcd over to the oflicials conccmcd. Tha.aroo*t r eposited in
National saving (brrificatas wilt not bc wi:hdrar+,n uy rtre invi"tors till the date of
their rnanrrity. Howevcr thc arears will be paid only on thc rcccip of tlr, s3si5tangg

i'ronr tlre Govcmment of Inclia.
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srllcs n[!!. bg bruuBht lO Govcnlnr€nt for clqri ficut:on

This issu6 witHthEcgncurencc of the Financ..Dcpanmcnt convcycd

(lc rh{ir t l.O. No: 7ll12lr)d:!irlr,: l?iluttrl,t2: 4,9t) rurl No.?/l{?}/')8.5 trl{-l d.urcd

6.

).7.:orx).

Vou tltully.

Drpuly
For Fi:r

.to Cbvt

Endst. No.l /l /99.Edul

of Hunran

inlbnrrution

(l )

A copy i6 fonv'ordul. tp thc Secrsl ri t'd Covcinmcnl of fndia, Ministry

Stpartihart of'Educstion, Iiew Delhi for

reisrcnse to ihcii lertcr No. F I -22l99-U.l dared

la thc statc G

arrcarr rr'.s,1, L1,96.(o 313i20g() .

Dcpuly Education,

'' E;(d.aChandiiorh,rhc o! ; lL')@o

tbr Financial Commissioncran
id'Gijvti Han ana, Chandisarh

d Sccrctary
Depanment.

x

I

'l

rcleasc ot:thc c Eal aliisranco !o. cnBb
' '- .F1:'

ovcrrnrqrt lo nrake paynrcnt ol

Endrt. No. l/l/9iEau.(t), , Patcd Chandigarh the O 8. ''1 .:l-odd

. : A cop, idf6i$dflcd.roiihisittEisry; Urivcniity Crahrs Commissii:ir.
. l. . ,.ll :

Badaduryortr Zstar t4r1;it{$q Delhi for'lnformation and;ociesldry action riirh

rcl'c,.-ucc ro rhrir ldiidNll'*"j-,-ou,'ra or,"d 14,llbtr. -' ".:l'-'":-, ":r,t \Uy)t-./I r'Pgpury s6retsry Edrcation,
foi Finiid;iai Ccimmiisidnc( urrd Scerctsry
ro ooviliiffihi. ctroiidilarii ciepanmerit.

J

I

ri.'

.{nornulieg. if lnn ,in1lhg 
l inrplcmertatign of rhe.sdlene gf rgyision of pBy

,,i..,'.

27'h lut).. reeS:'r,*i16ll:tIlfglJa'6i r;tee8 . ucc lcucr No. F.3.1/e4 ps darcd

lJ. | 3..)S srrrl ls ct Xo. f,lirnooiipSi dstid 4.4.2000.'rnrcy orc rcqueFtcd ro cxpe(tire|' .tr1: , ,. .1a,,

'..a.-t::
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Endst. No. Ifi t$9-Edu.l (I) Datcd Chandigarh, rhr.:

A copy is forwarded tc the nunr'Gahahl.'Hr ryirna
(Accouuls) snd Accountant CcirAml,:Ha.yono (tuair

t

f

i&H.ry-ynnr.

ttcslloD.

rrclary
flrrcnt.

rlrntnt.

Entlst. No. 1/ l /9(r-Edu.l(l) . DlrcdChuncligarh,tlre.og./t,2^oao

ucliorr rr.r: 
lt copy ic forwarrlcil to rhe tollowing for infornrution lnd:rer:essary

rt:e.,!.tfsit!+r. t',!?l,!Fhi;pl41l1lt iJq,iu.nity, Rohtuk.

:l h.&Sistryr, kgnrkshcrn-Univcrsiryr Kurukshetra.

Thsfpg ilrrar. C,J. UIivcrsiry..Hisrr. 
.

All the Principals of Govcmmcflt /llrivato

Pcpuii

:
3

4

Ior Fina
to Covt.

Endst,.No. I /l /ee-Edu.r (l ) DB'cd tiiiiridlsditriitrc 
,jb,,8,,7i 

,s.oae;

chandigurrr 

".i,:#ftii,n:"tucd 
to ihc Ertucarion

rEducBtio

at.d S(r:retary
a. Chand iSaili Dcfrt rtrncnt.

A copy i
Financc
?000.' .slll.cA 24n\-j-

'Scr ir-c lary
Degu rtr{cnt.

Dated

Thc

0,lo

j'

Q-'

t

t

\
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lo GoVt.
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U.O. No. l:/t /9*.fdu.l. ( ) .

A copy ir, hnfudcd I e,
iulbnturion witr Jgfcrdci to rscir
:9*Sci'i8hi6ai.i000.1'-l - '' 

:

thtr Seerubry" of
U.O.No. 9/l I

Mi ni stir.:,Hiryann, for
datcd Challdigarh,thc

Datcd

u.o.i$6:

J

Education.

I

for snE $ccr-cjsry- -,LEir{t;
' Dcpunmcll|.

Dsld$fun4t8$'iqlc o 8. tr,Wa

I

t
;;

,./'

,i
Ul/gr#d$;(n

I

g
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pay
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Jl

00-

' 0(l

() 6J
( with a minimum
Rs. 128 40L)

,20900-;
'( Prof
with a

17300i

164004s0-
,0tt-22400
:ssor's grade
minimum Rs.

)
-15 -5700-

( plus 2501 Spl. Pdy)
0- l)-20

500.22.100 ( with a
minimt m of Rs-

. 17300/ )

l5

r.r,_/1 I i.tiil:.:,..1

I

I
6

):

o,

2

3

4

5

7

8

(ii) 4500-150-5700.200-7300

9

10. ors

rector0J

Colleges

t2.

i

t

AIINEXUR.E-I

' ').: \t :.,

Designalion ,

l.

Lrctltrer( sl.scale)r,,; .5UUU.lU0-:r500-125-5000 10000-3 25.15200

Lecn:rc(-S l:QitiSe) ' 
, J /UU;1,15.495Q.1!0-5700

Rcaddt- -- :.1-1i

Readar

6. Professor 4s00- I s0-s701-roGh00-

Plofessor 4500-150-5700 r ---:------
16q00J.5(120900-
500.?2,.0(r

Principalsr (D 3700-125:49tF156:---:
5700

r I U4UU- r0t)-22400

ll. Vicc-Chanccllo*- r2s000/ , ( ftxed)

TutorsrDcrnonst atdF
( exisdng incumbenrs
o!lY)

|,
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EIi{lh4Ed&6Ii ofsea

Asr. bEr-or' .6F
Physical Edircation

220G75-280-0-, T10G,4000 I

7
tr

?,5rii'8t ridii
( Scnior Sc*alo)

r
Pby$Ic8l. .

( sclijtioa )

i25:r00b.
I 32 152

150:5700
120 420- 300

Dcpuaylffii,ffi
Phydca.l Fiu&tion

JTqGtSrtSG-r
t5G5700'

1200 2 -! 8 00

f, D!i"!or,rcftffii#F
Edqcqiou 20&.7300,,

-')n
500-22400

a .1

-I€gtgsrBin 
PtrysiqflF

&haitieo r004000
13

'(- 1000G325-1520'0-

I
1200G420-mtd6-

:,:]l4i:

-'..-.;* t,i;
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t
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.:',r:il.tAISU&Ebli
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:liqrytRsrTEq Ar{p

..100[{L3

t

1

3 9

i5200

00 183
5700

1

!

rDryig-qiiiion ' E_xlsti1tB $9.{e.a{ nAt ;]

.!.

EGAW-
i Cgltqgc Librariiin '' '"1 !P' ,

40qg
2 ,College ,Iribr+rpii

( Scnior Scate)
3000.,100-3500..125-
5000

J Colloge ,I..ibiarian,l
(:Selectio.q Gmdc)

E
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.

T.. Y*l'n'fl qg?l'.ll rlf;rlveicar nducation ana

. k*:"r.f-l.tii*rrtrics,scqdui lF,ll$tf :r{A1cr$rics) and coileges

G*.tuUrtgtagti"ul.tuiul, fAdicA ma Vtraiinry Sricrlf Cotleg$) admined to

thc privilcggq of tla Universitics.

COVERAGE

EA&riS€ffrLE$:'ri::'r
.!

Tho Evilpd scstali (Ani!$ur8i-' t, tti liii oif psy fif iiri,{iiiivi of Basic pay, rhe
i.

Dcaru*s !ty,.tlp,.Sg9gq$giyryfi#qfi&!#lfii:amcss aflowance and the

tttede Ertiiilitai#,.,r&ijstfL iordjiiir,[dj 6s o]r i. t. lee6,

' q.,nioa' ;W$tt,isytt+r,h*tlf u&id.<*oo is for the existing,,.,,..
t *"rriii*-p,gdk6$itilui*ile ttlilstig+*,a co{egcs. rhere shail be

n9 qg*r€irgig#gt pp$i e.FSp#s,qf E@9astrahprrulor.s.

T1€ Pridcilals.of.SorHnEjdf drrAtol*;v"rrt&ahi: q[!&ci ]rill be eligibte

for thc, ffit.9f.!19f{grs qqig9,9f Rs; tit40045e?090s500.22400 w.e.f.

27.?.?.8 o$tFc ffliFilgconditipnF:,

;: -;.l

rcgirldi and condnitous se:vice of 15 1.ears as

I

i
,.|

4.

t'
(ii) ' N8tetexUiot iri 15 yeds expedincc sliall Ue granted on account of

rrrpur,rpa:Dac*ji^

(iti}" 't'E r*prddie iu"rr'ililii"ioao *y ,"i,ir. us b.*o*t utor.
.,.:;:''. :, Lt....,..,-,,.o..ii.1,;'"I;. i.;- :. ..-tlv). rDp lcgrltr. colthrlou *irvt+-dBlcgrlirr-fdi.hc qualiryhg pcriod is in

,-\..,..,. .-.- . .. ,. ,. ll r,';-; .-, ,:'.,i'' 'ltfi'.hgitliai '*Lrcti ie rfricri tir an arcr which:now forms pan of
,, rl," &iide p**a i$t"r&iri o Heryanri imne.riiaray aaer 01. I l. 1966

i
9

{

I

.L.

AIqNEXURE_iV

at

YI

.1.

(i)
I

1

I -.'.i, . i . '
Liibturcr ofa collcge.



O
! ::.1,rQl! alry college which now fo._rys part of punjeb enit Him?chal Srate,

, ., . :;1:

wilt olso bc entitlcd rdiii.iboisfi!.or ,crvicc rcridihd by.t.im in rhat .-\i
. Stare for cpuntiirg ds,ciiidiiping service of I 5 years.

(v) Thr; Profcssor grade shajl !d awgrded h ,t\oso:Fr!r(iplgl,5 
e.pii * ho har"

":idt'rerisr Tdeliii;tdtii!:ri6:it{i*;r.ri; ;,ra;t6iitnii,1rrbout u,eir

iit*6ityaiid.f,1ry,,i6dt6,itjdtli.hid-di,'ii*if,i@"',#iorrforma3or

Thc cascs for awsd of prtiEssor gritao wilf ;Fo proc*scd like
i:;

promotlon and coqldgrcd by a glenins 
tar1litffi..g9qlqling;qnfic

folfow.'-ils: I ,: ....r ' :' . 
t 't

|t:yel1t;g:!fie'ild'ltiiiiititi$'i4traiv,, i,
lo uovt. H4ry.9.4a, Educgliql Dqpurtnrcm -

Dircctor of Highcr Educatlon. Han
" ,i?!B .r.

specidvJiitiltiDrilititf.t3df6t ity..fd,:,caUa.n 
.. 

,,

.....,.Mombcr
Sl:rctary

r: ., ,..,I\,Icmbe!

In the ceseroi lrivritc -collilcti li qiiisentsiivei oflJhjviiis'ity liioifcirmed ,; ,ill also be

Tha PrtFciBdibltidl rrkir ili woer'*iliiruicr 1iiiii d[{-,&t

(vi)

is awilnble. Ttoy will

Antlual

conditions in rogrld to ollgibiliiy

&g1trii,qliont rtplll algo bo

,f ieaching

ugl;*i 'p.i University

I.lligr,r, ul,

igfnduet{:!,Ii Pljeloe of

..., ...Chairman

t$g.!,,.,tPt:Co" and'fo: &e

i

,

2

ehlc,tlf o.nsurod &em,
;,_, ,:ii

recrultmgnt oi !v Y,?Jft9Pj.-t$y:!*j.tr Igffkqtqiut'dFlEp cn : nronth

fo*ii$rt tt 
"y 

uould be,:!
for tho

Ir

foudatlonul tsalnlng

! !c annual

Ttu,. pdsgrs wi6 t fl,Xo.lleg:as,eq{Hl altliQt. :b1: rryB r 1r1 6hsct

Bc4n{ntcd wlth fto sdmhlasatlriio and rervlco

,10
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tl

6.

qt4tt6dsfiolt.p$.ilbcd byrei- Univir,3ity Grariis Commission tbr rhis posr

and .thsi$em dp.irteO i+rtc,nfitaliscd Udi pay scale.

W: -
7' ryp"fB+{f$jBfy{SflEffrsdiwieen from P.s. 4500-7300 to Rs.

t6+00.{_+!p:*jthec E{r[F.1'Ir:ofjfi. 
l?;f0o nr,r" 250 spl. pay as it is a

.:..,
promotioarilifbsl. irrrdr$ldt:,lp !r, p;;;ridn from arnongst rhe cadre of

priacipalsofG.rywgup{sollegqs; - r

Direct : sscruittrtqt b tbs. tpst. of .te corevReadersDrofessors in ihe.,1..i. i,. r h'r1:i :ii$x,.+:l ),F'{i; -,;i-,-----------'-

UniveniitiesiEid Culliges shal'be on rhc basis of merit ihmugh an A Iudia

sccona &gflglii rler .,ror$ #ii$;gdiiriii66':d!:;*116 mauers. rhis

tci.ning vilf pc corrpflhoDraid:an#'cCafltnoidtrdininltlcre wil be a test

."d *{$fl{t{ia,tti-ijg1ffiH'sfrfilll "
r,h!,PfitA*Urrviug Birqprt{li rtar:jrerp.iiEid; d!-piincipar or a

*ryrt'Watf fliEejil$t,€trotiuiiclii * pkii# oirector colregr:s and

similarlyia lectrul lg*fnC q l.ser,lg'pare . oxfleiiac+woulii be uligibie for

appoirire$t'os 4,blietoidSrblCOtl4.i.x,tif:rp#B,d#or admi n istratiue

nshrcsd clqi.rfcoccdpcpq1$rJ,$4i1!1!{.t6 be aipdirteil.;gainsr these posts

at Dlrecrora& lcveL

fto Coritml'ns,of,ei*airiatiOntiri'itri tiiriversity will be allowcrt rhe grade
_t'

rrco@cbdtit b.j 'Ooieirtre* r of Indie .onlt in case they tutiills the

Advcrtiscsicnt aldtscli:ctioo,by the duly corstitued selection committee set up

uder ''ti* ,lf&tqvOrAnancEs. of tbe concemEd univsmitv and the

fl

'l

II

u

I

I



,

rulMn$rucHons
\9-

?f State Govcrlllncnt.
coi!!,ittal\{ould 

boas,per Appenilix-V[,

Consdgtior ;. of. sucl

TIe .tninimum:,.qurli6cirtiaris 
ra-duiiid. f.oijl* :ip;rt ot Lecturcrs,Rcrders. profissors,

Director,.. physical.,. 
Eduaxfi 6ii;. Dirc!t6;:, Ftiftial $ucation, p,ssistant

Educati,rn. Deputy

Librarians., Q"e+ tiOroqd;i;, !ibisria$, ' *rsiitant it"ii.u.nr, . DepuryRegis.lrals atd oa*istras,.willlbc_as 
pdr A'ppaiidii & VI anc a:nendedform. timc to time;.

(i)

L:.:":: 
***,vrirhour any bXati as a Lecturcrbr equiviier)r, in auniver$ity, gJllcgq .nplionat truo*o.y, , o, , "*". .",*,*.

orsaniaqtions' ec' cllR,rllAq q,Bfo ro., r9r1gr;;^:; r" 
"

:::-::"":r:renrist,,shourd 
bc eour.rred fqr pra;."", ; ;;;in sc:nior scalE/sph,li9l crado pmvi6ed rhar:

(i) Thc post was in ari

port 9rg l&itroi.:.
(ii)

(iii)

(iv) rllc COnCCrned

qua.lificdtions

Lecturcrs.

(v) Thc

sclcc

of prry as thc ..

thc

pc,st of

tm8nr should

r,lr q!'diti*&io,iij:io,i,it; 
b*:;,n i.ii: .. r

quariniitidhs. pdrcriuid i,y 
.rhb #ll,

Lecturci..

Ths candidatis wHo aiopty for ttlct
apply through propcr channels.

fI.rui

lecturers posscssed, *" rn,n,arrn
prescribedly tlrq ecc,lgl-3pp9 jntr.,.ns q"

posr was fill€d in accordaacc y{i,lh thg.pres cribcd
rion'procedurc 

as taid down by thc Ur:ivu:s.,. . Sratc

"12 r

I

I

i"t."tionr-. {
/i'-)

i

,'d

!.
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13

GovernriailyCent ai

rrg:riiatio[s.

(vI) TtD 6ppoiiitncnt war Bot idbos or in a leave vacancy of
' les tbsa onc ycar durtiou" Adhoc service of more rhan

oc licar duradon cdn.be countcd providcd:

(e) thc adhoc seryice was of more than one year

duation.

G) fte incumbcnt was appointed on the

rccorirmcnilation of duly constituted Sclcction

Couunittee; and

' (c) Thc itriil$bcnl lyss sclccied to the permanent post in

iootintratibn to thc adhoc servicc, without any break

Govemrncnt/lnstitution,s

(i) Iour anditwo.advaoc. increrocnts w{f @ qdmi.pible to those who had ?h.D

I
I

and UPhil degrcca, respcctively, at thc time of recruitment as Lecrurers.., '

Csaaidareg itith DJ,itr-{DSc. should bo givcu beneit on par with ph.D and

lvLLit oD pa{ wir.h M,PtriL

(iD Oas incrtonnr rrdll bc gdeissible to thosc trastr.s vrith M.phil who acquire

Ph.D. within two yegn of rccruitment.

(iiD .d lccturu with gh.D will bc cligiblc for two advsnce ilcre!:€ots when she/he

movcs ini,o Sclcction Grade as Rcader.

(iv) Thc b€or8t of t'flo adysncc increments i.n licu of plr"D dcgee will be available

to t achcrs who acstir. Ph.D degree in tlcir scrvicc caleer on or afrer L1.96.

How€vcr, thc iucrencnts would be ad:ulssiblc from thc date of award ,:f the

Ph.D dcgrce.

t3

T
f

i

il

ro. ri'Ids^ftirE,roR r,rpnrl eNp pTr n
. l. .:r.,

i



(b)

(c)

(a)

thcy are considercd for placernent in th" s"nior.uq"le.,,
A lcchrrer ( Senior Scale) wili be eligiblc for plac"*r;tiin.ti," S clection Grade

of Rs. 1201)0-,120,I Nl(:0 if;he/he has conrpleted S y"uo of service in the

senior scale.

T[e Gsveurrncnr Lcctrrers wllo ire apfointed.bn or afier l.l.1996shall
,!, .

be r,-'quircci to sewe in the rLrr.al areas for a pericid of tltr:e years bcfore

Made sonte nrark in the areas ofscholarship anl resean,h rs evidenced.

by self-assesslrent, reports of.referees, quatity o: publications,

rvith M.Phil and six yea:s for others_ at lleJevel g{Lcotuicr oarl for cligibility
" 

'i ' ': 
_'_-___ *

to move iflo- rhc crale.of !9ctur-q1{.,f9i,eptron Cradsy&aader, the grinimum

lengrh ofservicc as t-esiiue{ $enlg}. Sg.a.|E).rhall be unifoimly fi\.e years.

(ii) For moven:errr ino gr:rdes ol Rcl,d-er- and rbove, the mininrum eligiblity

criterion:would be ph,D . Tfiose witfrou! ph.D can go up rq the levclof

Lecturer( Sclectioo Cr.aic) .

(iii) ,q, Iectnrer rvil bc cligible for pltc,cmcnt in the seliol scale of Rs. 10000_

15200. if she/he hrrs corup-leied 6 yr:ars of service :lfter:regula. appointment,

wit\ relaxatron as provided in para.l I (i).

(a) has participared in onc rcfrsshcr and one orieltation course/summer

insrilutes each ofapproximately four week dur4iqn or_engeged in other
:

apon:pr:iate contrnuing educarion progrmnme of comparable quality as

may be speciiied or approvctl by th. Urir;# Gr*rr Comfiission.
'Those with ph.D degree .would be exemptedi from one Refresher. : ., : l a.

i

1

(i\,)

t1

.\!i
.t.ii

.LLEAREEI1A])VANCEN4tsNT i(0 llinimu*r lc'gth or'-(cr!'ice for e[gibirity to rDove into the grac.e sg L""tu,....,-'; '

., ;,
Earrred cousistcr,tly sitisfacrory perfornrance appirelisat rr ports.
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cgntriblition io the educationa.l inr.ovation; design of new courses and

curricula Etc.

(q) A$9J placirlcil in hc. ip+1olscalc, participted in at leasr two refresher

ca}rFftYlrcP.s ins,lrutq. 99.*. of aerroxiEatsly. four wecks duration

, st cf,gpjPd iq othcr ap.p{opriate conthuing, cdlcation programmes of

{ry-E4ilC,1}9ll!y as gqy !q specifc{or Appro.ued hy the UGC.

tc) . $r.4ef"*+$#tty good.pgtrformaacc 4rprailal. repors.

(4 &*-G,erggs!st lFIqgJs whp;i{c ryI,oiueC.on oca8pr 1.1.96 sha[

h"re-ro,$qgg &q $.prel .Agca for a pcriqd 4f fivc ycar i.e. three years

. SfSllh,p,R .Tsrtlqrthg Ssrrior Scslsqrd T$p yesrs afur placemenr

tE lli qlqsqgb fefore thcy becoroc afigible for sdcction grad.e. The

' 
, !&trftr,4reU bF teq,a apt,19 do thc Rursl qgryice tbr ,the period of five

y€qr6t 8 srrchb-

12. Evcrl lFqtucr ia thc scnior scalc woglag in.Lre.u:iver5ities,will be eligible for

rhe promotiou ro rhe post of Reader in th; scale ol Rs. 12000- I8300 if helshe

hes co$| 1gte{f yery.Of scwice.inrtbe.seoior scale.

(p) gi,taircd a.f h.D dEgrce.oi has equiv,.tenr published work.

' (b) . Ma4c song m.ork i:r tle,-ar63.of schoiarship and rescarch as evide nced

!y sdf-asscssacnt, rqports of refcress, quality ot' publications.

,.,. gqqtfibcrtion o..the e.drlcational .innovation, design of new courses aud

. curricula ctc.

(c) ,44,ftcl dacgElsol io the scniorrscale, pasicipated in at least two refresher

, cqiiusrd"sqqnrr']qfril3!$,each of a;pp1inately four weeks duralion

, .r oe $&agcd in othcr apgrq;piat! {ontbuigg.e.duoarion progranrmes of
- - I cqruparc:.ric qu$ii, .as rui k 4:€i6eat.F.n l .approud bv the UGC.

(d) foinra Cousistotty Bood p{rfolmalcs rylcaisal rcports.

I

i

l
t I
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\s
Lecturers in the Serior Scale who do not have ph.D. a degree ( f oquivalent

putilishcii work and whb do not nieet the scholarship ahd researr,h ,tuna*al
but fulfil rhe other criterir given above for the post of Rcader and hrve a goocl

reJord in teaching end pieferably have contributed in iaribus rva /s such as !o

ilte corporaie lite of rlre instiruiion. examin,rtion xorl:. or tlrroLrrh eNierlsrorl

acrivities; wilI bc phced..in-rti6;;allction liaae.of ns:, 12000- 183,)0 subjecr to

thc recbdrricddtioiri^ot thl'ilt*ititrii cdiniddaar fihibt is rhc same as for

prqlsr-.iillto thginiLr'o?hdfdtf,iThq, win,bb,dtys.idiiiti} as a Ltturer in the

iciiidti*, !'radc;,,ttiey ,,ri6rilii.o$er, 
th-cnigdltsi f,ji, d,qfi asse rsment after

ob'tainrhg'Ph:D'arid /br fulfillihg otiier requiitribhts;for fmmou,)n as Iteader

and;, if fori:rd suiiabid: coriiiiJbt ginei.i itre aOstdnttt;, ;f,lr&acr.
Pib&otioh.lo thc. iost of :Rearfei .in.ttre unlv*iity atiit ieeturer in selecrion

grade in collegcs dnd Univbrsities subject io.frlfilknlerrt b, 
"ri,., 

iu laid down

under para ll and 12 above will bc thmugh a pmte& of sclection by o

sdleetitri/Screening iconirhittacs (appendix V and ViI) ser up by thb Srfltc

Governmerrt/Universitics concerncd.

The pay scales of cottcga,tcachersiuni*ersity teactre,,,i wiii levistd with effccr

form l: I.1986 in vibw ofUidveisily.Graits Cordmis;iot ,Coverilneni of hrdia

recbmmendarion riirdr,as per:yiiirasrlT,and,tg of,Hiltyada Govemmcnt lcuer

dirtedr !8r'.3:89, 
the: fiillowing porisioils wcrd mLlc .ini respecr of reachens

proftore{,under iiliiiit t rirmotio*sehbim,ii?iiiToniil,pit iit6lioir Sch:me.

"The cxisring tcachers in Universities werb tl:e Mer t promorion

Scheme formulated by the Uni'erlityr Granrs.Corlrmissio r in t9gl, t,,
ary -other $iinilhii:schd$ies.,are .in opiiatiijii,{qili have an oprion ro

contintc ld..be rgbricr{iJrl bj, lid, Frcr-isicitsriii dtle suirernes provraed

t
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,, $4tIbW errcisc&4t *tion,in .w.rit6U pr.ru;to.their pay fixation urder

tbib schcqlr,-h$ theqtvisiou.ofpay will bc as follows:-

i Rs;'2200.4000

Rs, 300G5000

Rs, 4500-5700

t

Ttrctnornotip ry{c befgie &e arurouqccarcnt of the reviscd scales on

l7.6.87.wi[.not.;cireopcncd liowcvcr, irr such cascs, tbc bcncfit of rwision will be

lvql&btc tq,tqchr{oly Som rhe datc of thcir promotion.

:{i.b+bbeen-noticed by the State.Govcmtnett that univc*ities have not

' galr .$$f;Sf$l.T,fr,9t*ot oo q+!pr M"{it Promotiog scheme/p€rsonat promorion

:Scherii it ccirtfrdvcutibrof.University Grank Commission,s guidehnes especially by

gnntipg. rll:axqtion lq q3chrng expgdence, and h3s also granted them revised pay

scates,'tiigliot'ttiin'iirovidcd, untcr Haryana Govem:rrcnt ofdef. Beq4es, the teachers

hgve been alloried to ch4agc their opti_ons. Therc lave b-ien also cases of double

prcmotioas. Thc State .Govepment hqe dtqgted thp .univgsities ro review such

casesic&cr.rrEdvEii6s whera.iUggal pl,gpotigplave ic6 ryadc.

.., , ,Lq:,S&r.uborg,r.!ca}.g$*d..,.thrjei,i$rq:ppy,.FFpkegc efrective ftom

:r,Itl|9g.vll{a.4ifli$i.*Irh;gdtra9ggry og,goec.tcafroqrpryficp pmmotcd strictly as

- p"t' u.olyffE ]Cngts ,, cour$issiO#l .swdqlql*r +rd ..covered under Haryana

Gov.emmcnt order*ilatcd 8.1.g9 .aud only^such qqc\rs will placed in the respective

reviscd pay.scales,vii& effiier from l . f j gp.6, I{owpyei,. Refldgrs/piofessors who were

,trigtly ggygiqgsq1o.ppted as p.er UGC. old.merir scheme.of l9g7 and were in the pre

revis;d scale oJRs. 3000'i0j0.-and 4500-1200 +'ould be etigibre for ul scale of Rs.

10000-325-15200 and 16400.450.,20900-500.22400 respectivety w.e.f. 1.1.96. .Ihe

University can.discuss in its academic body zrrd iecide inter se scniority behveer the

merit promotee:and drect 
=cruits based on the date of selection, and as per the

I
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\R
existing/amendcd 

'cts 
a6d statucs of the.Uhiversityi Thc coses ofic4chug gromot.d i, r.j . ,, .' ;:''- '' '_ 

'contravention,'bfUniwrsityGrADtscommissiotii+.suitli'lintdltI![anac.o'.*-.ni

orrlers will bc revicwed ,sepamtely 
by: al;*himt io :th, 

set rip h the srate

Govemment bilfoir granting tirem any rcl,.ila{.rlpay :scatcs. Muit promotion

scheme/pc:sonal profiotion scheme stsnds abctshdfl :'

I

I'jrofessor (Piomotiiin) . 
l

15. In addition to the sanbtioncd position of profes'sors, which must be fillsd in

through iiirect rec itment through elt,riCv;rrisbments, promotionl.may bc made tbrm

the post o{ Reader to tlnt ofIlofsssoi:aft6i g years of rervicc as.Rcader.

Tire selectibir comrnittec for promotior to ho io* or pilfessor stroulil be the

sarre os thar the iriiccr reqriiiiiienr. Fbr the:pidm;tibn fxim itliider to p, ofessor, rhe

follovring mithoii of promorion may 6o follciwril. , ; .

The cairdidate shodd prcs;iit heitLliliimialf ber&e,rlitlFirEcf,or 'cqmmitlee

with some of tlic follciwing: :

a) Silf-appmisal icporrs (tc{iuiicd).

b) R;lE{Ibh,Contrittrtiij.iij&dtd0rticlcs },ibtiitiid.,

c)

ediriaiUttb urxdlitte.$it'#,iiii iorliiir r,*."';
tl

byU:tnca

beforeglal'J/

,..':,.

life.

l3
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I
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CUT OE'F D4TE

,.TJie ab, ie;Car* 'Aitvenasiaani' Sehrrxe,for idli;ge and university teachers

shall bcponre effectiv.d ws,f: 27.07,l9g8 .

16. The fixaiiirh of p1y of lccturcs (Selccrion Graric/ Readers/principals in the

, pre-re. yiirc{..gnide'ofRs. 3700-125495&150j5?00 who were selected stricrty

in acgord&rce:rtllh the rulesland reg.rlations framed by the University Grants

ConrniJsipit irnd ttc Shrc Govem-:pnt.rind who were in the posirion as

.1&tueil'6dlccd6r fu64sjl nj6ii iciy lri,idpals on r.1.1995 wilr be made in a

, , SEp$gf t$alfrqlget,*riripay,6ied st rhe trinimurn of Rs. 14940 in the

reviscdrscal'e of ,RB. 12{S0420-1g300 as and r,.ten they complete {ive years

' sirvice in the iinide.

17. The ' rcquircnent,, cf participation in orientation/refresher course/summer

io"rit'nii,;tl;I'tiiiA,'io ?oi:r weeti auratirin, and consistently sarisfactory

perfonndni appraiial,rrports, shaLl bc fte ma[rlqtory requirement for career

,, . advanceuenlofi,om-.lsolwer to lccnu'er (Senior Scale) and from lecturer

(Scuior :Scale).o;ta$tei, (Sel€ction Grade). The teacherj would be required

I o,pxisaut rcseach paperduririg ie,Aether ourses. 
-iVteuevet, 

the requireme nt

of.orieirtationrcourscs/refresher courscs has remained incomplete, the Grade

promotion qnldd jot be held up but these must be completed by the year

2000.

t*rchers.

G) , r -:Fwo'retaihercorrlsls for lecnrer (senior seale) ro lecturer (selection

$Bde)

t9

I

r
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I

I

I

I

i

I
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i

I

I

I

I

-I!c rcquiqentot ppr completing the$ cours€s would be as follows:

(D,.. , .fot liirtrrdtri,liictirier (Sei.ior Scale) one orientalion course plus one

itfreiihcr coursc woulil be conpuliory for.university and college



(iii) ).

(iv) Li!ftuiqrt4f9l&er.p-h],sical 
Edicdtioo g'ouldtb!!dt.rir*, ;riiatically the

sugge$ia:,j.fdi,1lib dward of
scnior/selcction. gradc to:lecturer,wilLb., fol lo!.e8lilriH€ir,&i e,iiso.

r,"::ffi : :::, ::,:r,ff"*:::,il:;,. .,,
a'reii anr!.presenl papptsi.ff ono:aspe* * *.,0,*ihuruUUo*a" *

. 
Ilielrer levet or attend rcfi,eshcr cotrtscs torbc offg&i Uy lSEs fot tf,is

,
18. Thc priod of. probation 

.for university:and,.cott€c..tficlftfi; 
EffaII, liL two years

extendable for maxilurn period of .one. mor! ye4r. il},cd(i t'f ijfildisfactoryperJbrmaace. I

The university ur4v devir

Ll,iversity Denlnrleqt/corqg" iljT;"t:';'::t ::ff :H :;orienrarion and refresher course. and such opportunity.i.;;*.." ;. ;.":except on sufiicient ,lround to be specified in writing to the.nivcrsityr;T'e university:;irould also bring to rhc atterlriorl .cfrhe ucc any qsrnpla;rt receiveir frora university
'lr college teBchers rat lhcy did

appried widr deta's (na1ne,r,r" ;:n'.:,"j.IX;,,I*;:;: ::J;course applied for, ASC or department where spplisd, dates.of, cdur,,!e rmrl rcasonsilivcrt for refusal),

i9. T'he universities/colleges n us-t obsule,at.least 
! g0-actual,:teachirr! 

days i.e.there should b'r a minimum of30.1veek, ofa"t rul t*.hiog in a 6 da.ivreek as arnsndatory provisions of th

admisgion aarl examiratiore 

remaining,period,. 12 weeksmay be devoted to
l activities and non inskuctioniil dayt (!.g. forsports, college day etc.) g wxks.fo{ vacado,n and,2 &,seh. aity baattibute{i to

$

t
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various ir.u$ic ho. fidays. If &9 university adoprs a 5 day week.pa.trem then the

nur-nhf.t,Pf 
]Ygeks +o+!9 be inugaspd corespondiogly to ensure equivalent of

30.*,Ti*.q&,f 
f,4By rye\iThietqyc is summarised as foltciws:

Tcachiag
Admisliibn6/exahiDatioos
Prcparatbn for cxaminalion
Vacation
Publiodolidays.
(lo. increasc and adju.s(
tcaching)days' accoiditrgty;

. Total . SZ Sz
' rll

,i tii&..uriiyqgfti.s sball preparc tlrc ac+danic calendar accordingly well

befoS th. c commenceocnt ofacademic scssion every year.

WORRLOAD

The wo:*!oad of thc taachc( itr full enploymeul should not be less than 40
:.: r "'i-1.- ' :' '

hours a wcek{iiffilttdlisf qscls'Q $0tbqqhipef"dAys) in srr acadernic yeor. rt should
:

i,,.,,.'te rycessary f6t $: t"ltbc* to bc available for:at leasr 5 hours daily in the

Univcrsitylcollcge for *ticlr necessary spaoe and inftasruchre should be provided by
I ,' ,.' i,' l''':

the thiversity/eoll*c. The;i;irnUin dilcct teaohirg houls should be as follows:

- .Lscsdplsr,.t'" *tlipii4gt*5*4p166ui.**",

Reaaers and piiiessox

3t

Ng.pE5e4X$

Universitv

30 (i80 days)
lz

8

2

Flleqes

30 (180 days)
l0

lq

2

16, hours

l4 hours

I

i

i A6E OF.S{'PERANNUATTONr .. n.1:. . ,,'-..
,0,. Ihe 

1ge 
oi sl-DffilDuatibt wil rcrnain uochanged and teachers working in

Governnent collcgis yrill costinuc to rctire on aftainilg the age of 5g years and the

teachhg penonuel wod<ing in private a{filiated colreges and universities will continue

r(r retire ou ottaining thc ag< or 60 years.

I

t:

+
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at
LEAVE RIJLETI

21. Thi leavci,nrl& for co+ethitCnt,tOlt

SErvicc Rules'&:apptitablC and iri casl of prilafc'rillcg&,fid,tiavi ruf;s a s rrovided

in Haryana .qfniiataO ColleE;i Gedurify iif Sdrvici) rulcs l99J.r;ii(l'be ?o[,rwed. anv

contrary provisions contained 'iir'universid calcndar would be. r'noctificd accordingly

by the Univirsiry. 
:

22 Ar tl'le tinle of recruitluent in Univcrsitics and collegesJ ,servicc algeement

Govemment in consultation rvith the universities.

'.i
should be'sigrld.C b€twccn the Univmsity/Collcgcs. an4 rhe teacher, rwhict should bc

lodged.rvith thc )tegistrariPrincipal wirh a copy to thc concc,oef, teachc:s. The self
'; - r'i': .:

appraisal ofpcrformanic including other conditions laid down Ubovc,,shorld be a pan
I

of the scrvicc agrcement. The specimen of service agreement shaii bc drr fted by rhe

cgalccnucrs wili bd ri iaid dorm in Civit

t

I

(c)

(b) Thel, must mark the ottendance of the.students.reguldtlythd shoutrl,ylbmit thc

Iist of absentees daily.

Thcy mu:.r mark thc arrival and depanure time in the ettiniance reljster.

Lecturer in Physical Educarion will be available in the grJunds atl,rast for one

hour in the moming and t*o hour" in thc cvening ,o:t!*t *r"i, stay in the

college is of six hours.

(d)

I

12

23. In orderto bring about the qualitative improvcrilent ia tbabhing pi1)fession.rhe

foltowing shall be obscwed by rhc teechin,0..-;"L !

(a) Tliby willmaintain a {iaiy in which rhcy mtist rwire dofi $e pctictt taken by
, ^lI ,thsn iiitl'tiso for pcrforrnlngvarigus other agtivities/ fittim.

" :- r-;:-l:' 
.
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(s)

Thcy wiil tr6anailable fs! utrivoait- ------'.'.::,. . 
,J 'r+l?jiy cxi.Ea!,as it wjll bo a pompulsory duty arrd

@ fxerp$0,g 1,ll1 be giv€o qlless.$€y ggducg rhe.oedical ccrtificate from

Tt"y ,.,itt trot U giyezr aay beaefit of camed leavg./compensatory leaye for

perfor.misg dutiq,dlprg vpcatio.:x..

They ptit take b:'uss lest aftel the classes of one. hour.dlration once in a

month.

(1, They ault not indirtgi.in tuitig:r work. checr may be done in colroborarioir

y$ i"f prpq tox. deparrmeu r,

. 
, |n $idqr;&e bllliPing coite of prqfcssienat ethics, as evotued by the UGC ,

slgll be bindi!1g-o4isl! rqee!,rcls l*;*igg tn,lire univeciries arld- colcges of Haryana.

I. Tcac,hcrs;aod.Their.Brsponsibit:ties:

. Whoewri.q{oplp.,lcachirig as a. profession assumcs the.obligation to conduct
'hinlsclfiii 

rrciordanc. wit! the ideals of the.gmfession. A reacher is constarrly

,. uoder. the-.*r*iary 9f hi+studCnrulptr :hl *iety.a1 !arge., Therefore, every

haehsr should sec tiiat tbcrc !i ao, jncoapatitiiig .between which his precepts

and prdiee- Thl nsdonal ideals. of ,edqcarion .whioh have already been set

. fortb a]]d rryhicfi hcr'shc should seek !o iD(:_ cste among students must be

his/hcr owa ideals. :llg.!trefessisn firth&;riquires thst the teachers should be

csln, Ftieia diid conuaunic{rive by ta rpcrsmert and amiable in disposition.

Te&cher should

.(i) ,.,alhera to s-respoasibte pattern of conducr and demearour expect€d of

' drem by the.community;

(ii) manage iheir piivate afrairs inia.:namer consistent with the dignity of

the professio:;

f

1
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(iii)

L4\J
dl

ser:k to makc , pmfcssional . growth . continuow tlno:rgh'. study ana , ....,1

re.calih',

(iv) exptess tiec,ard: Giahd' opinion by pdrricii$[,04i'at. irofessional

nleetings, serlir:ars, conferences etc.'t!ii?i6ii'.rki''ioiitiibution of

krowledge; :. , ..r

(v) maintain active membeahip of prbfessibnel oruaqita$gns.ald strive to

. irtrprovc edtrcation-arid profis-siorifhrouSh theiru
'l' : ..(vi) pi:rform their duties in the form of teachin& tuioiial,.practical and

strminnr rvork conscieirtiously nr:d with dedicaticnj '

(.rii) eo-operatc and assist in carrying out funiti6ns.. relirting to the

, erlucrtional responsitiliiiiys of,the soll66t asiatlE- iilivcrs ty such as:

dssisting in appmisirrg applii:iirions for itaiirip.si..dlt,rlrdvising anrl

counseling students aslwcll dsiassisling.ih thc,coflfliiii:of university and-l
collcgc bxamiraribtu; . inclndifig sqpcrvlsio$,,. invigi rarr"on ancl

evaluation; ald

(viii) :iatticipile in sit€i$ioni drirb'mriq_Ular atiil .eftifq 
ctiiriciul r actiyities

i

intluililg commuity,servic€. ' 
,

I]:l'cachers aniirthe Students 
:

'lleachcrslhould

(0 respect thc,;dgiiri andr,digirity df thc stuieqt,h erFicsring his/h$

opinion,

(ii) rleal justly and impartially wirh students. ragdr4less of. tl cir. roligion,

(:astc, political, econo$ic, idcial.ang?.hi$cti! Ahdlasisni*tics; 
.

(iii) recagnise,&e difference in.aptitlide orrd,i.{iagfllilcs arndng shrdents and

strive rormeet their indiridual,nccds;.

t

1
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a{

towards any ofthcm for any reastm;

(vu): .,pF)r.pttegtioritq{rly ths attsinEeatof thc.m.rdcotin the assessment of

mcriq ,

(viii) l;i'LF.f tlgpFqlvrs:.rtvailqble.rlo, lhe studeits:even.bcyond rheir class

hgl+e++4belppn4gqlaie students..,{ithutja.0y remun€ration or reward;

,(ix). ji' eiC,FFCgtlg,to &lelpp-$:understandiog of our national heritage and
!:

44i9Dal Copb e4d

(l) ,,,. r-efuin fum .incitilg students ,agai:rst other;rstudents, colleagues or

.aa'nidstration.

Tenqhem.a-Ld ColleEgues

Teactren'stouia

tleat other member ol the professicn in the-sa.me marurer as they

tb3mselv:s wish to be treated;

..,spFe*. rsspectE.illy of other tcacbers. snd ,render assistaace r.or

llofc$i@8llbc{crmcnrl:

.rr.D60inr&oq,Jodgiag,unsubstantiated,allegadors against colleagues to

. r[igfer autbo;ities;

rcFain 6ou allowing. considerations of caste, creed, religion, race or

scr iir thcir professioaal endesvotrr,

25

(iv) eubourage srudents to inrprove their .attainmen6, develop their

rngfs$cS$:eld.at. p:spe time coarribute to communiry welfare;

(D ;jilti{tflF,,tS{d9,,'$gdg'"ci"otffio outtook a'd respecr ror plr}sical

labour and ideals ofdcrnbcracy, patrioGm and.peace;
:.(v.i) E.gE"gtionut" to tfu,sludgnlj. and:not bphave ih a yindicative manner

I

t

IU

(D

(ir)

6ii)

0v)

$

t
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IV. Teuchers and.Authorities: .

(i) ':, {ischargeitheir,.prcf€ssioral.rpsriotiibilt"q.giit$ii.*{ig b thc sxisting

, rul:s, aad adhere,.io proceduf€s-$nd.inDthodit.,Cfiriistcrrt with their

professioB in. iiriatingltcps.tli!.dugt &dii,olilt irB{hitibnat.bbdies andt

or prdfessidnalrorgattildri6nj{drthanC*lif,abfsitiF.rulc itiii{imenral to

the professional iritcreslr , ,,',,,,

(ii),r;Rifrain';froni:uhdeilakind,i*iy.6t6sf,,ethplo-rite.{fi.andrdommirnent

including privore tuitions and coachi4g classi:S;jithich are lilely ro

inrerfere with.their'profcssional tesporlsihilitibs. :

(iii) Co-operare.in thc folmuletiori of-policie$:Of ttit irlstitutior, by acccpting

.Vgrious offrce3 andlilischarge.rbsponslbi[tiix!,\Tb1,sh zuciioffices may

)

L

,

demand.

(r9 Co-operate through'thcir organizatiorls i tF to.., _$iFlation bf policies of
the other institutions and accept offices,i. :: : .,jr..,.,r.

(v) Co-operatc rvith the authorities for the-.lrcttefihgllt of fre institutions

tr:eping in vielv the interest and in conformity,iwith ,iignitv of rire

(vi) should adhere ro the conditions,of cont,-.rct; , 
l

(vir) g!.ve and cxpect due norice bbfore.a chbigo bfposition is rade and

(viii) rcfiain from availabte themselves . of.leavc.,€*Ccpt or unevoidable

: gmurulsrand eis far as possiblevilhrgririir{ftffiibn, kit&hg in vicw

tlreir paaicular responsibilily for gomplpliod 6fkrt6temic schedule.

26
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gYd.r

Yr Tcpcn:rs aod Non-Teaching Staff:. :.. :..r-i .'r

(i) T&shcrs should tcat th6 non-teach;ng stall as colleagues ancl equal

p3:tners io a coopcralive undcraking within every educational

insti tution;

(ii) icachiri cbdidd.[elfi id rhd'frirr'btirin of joiat staff-councils covering

both i;adiers' ardlhd non-teiihing sraff.

I

i

(i)

vu.

(ii)

(ii,

(1v)

Tdacliers should try to see through teachers, bodies and organisations

that ifftiu-lio[s maintain contact with the guardians of their studenrs ,

end reports of their performance t.r Lle guardians whenever necessary

add mict 6e guardians in mectings coiiieled for the purpose of mutual

e:rbangc of ideas and for the beneit of th€ i:rstitution.
:

Tlachcrs arld Society

Tfachcrs should

rciq'o€4ie,lir6r .dqlaiioa is a .public sqvice asd striv€ to keep the

Rlblic infoocd . of the educational. llrggrarume which are being

gwidedl

.v{g{ o rmfove edrrcadon in thc community and strenglhen the

cor",muity'* moral and intcllectrai tifc;

qe ay:re oJ secisl rcbigng and takl pa:t h such adivities as would be

Cgri{yCr,v; O.fne fogress of society :nd hencc the country as a whole:

pcform the duties oi citizenship, pErticipate in communiry acrivities

qd $onldcr rcspoasibilitics of public officcs;

reSain from t,t"i"g p{t in or su.bsc4bing to or assistiag in any way.,
{ctivities w}ich teod to promote fecling of hatred or enmity among

27
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1-4. Tlre selfappraisal of performance should be adopted.ns a nandatory lrart ofthe
, t.l

Career Advancemenf scheme an{ slr.quld be imptemented,wilh.the new r,al scales

rvithin lime ftame of 1 year if not already implementeil. lt rvoulC;be optiorial for the

institution to consider introd.ucirg, student evaluation as a method of assessnLa:.t of the

teacher, particulariy in small inglltutions, post $aduate depaitnents, professional

colleges.afld.autongnous colleges. 
:

Univ.ersities wopld ensurc fgrmutgliog of academic, catcnder and its

enforcement every ycar. It would.also be cnru:e! thqt $p {q{p+ri.put in t}re iequired

percentage of attenilance ..and also.appear iir th: _house testslaad pas:. with the

percentage prcscribed bcfor€ they are allowed to sit in the annual 
jxanrilrati,,n.

x

1

c\ c\
,.K-

diffcrcnt communities;, ruligions or lingr4stic glggps.;br:t actir ely work ,:.i
' t'.,|;.;

fot National lntegrotioi,ir, ,. . .., ,,r,,r.,

AEqQID{IABI]-rrY

DATE 9F EFFF,EI :

25. The ieviseit scales of pay rfif Ue cdxfif6.&oin laitiiiifs.i: 1996.

E>GRCISE OF.OPTION

26(i) Thc option shall be excrcised in rwiting in rhc form appeiiha to tfL,) Arutcxure

V so as to reactr ihe principal within three months ofthe iatc of pu:lication of
)

these rules or where an existing scale has beel revised by any,rrd.er made

subsequent to that date withii-three months of ttc date of!:ch orde:.:

Provided thot in the case of that emplayee who ii, on thc cale of such

publication or, as the case may be, date of such order oi lcave or on foreign

servics, ttre said option shau be exercised in writing so a! to rc.ch the said

authority \vithin tkee months of the date of his posf or at the erpiry of the

salctionerl leavc.

.l

l



ti

Provided ti.rnher that where an emplo;le; is lnder suspension on the l 
ir

&y qf ,agnary, 1996, '.he option may. be ex$cisqd within thee.{nonths of the

dar3 of.his -r€!um to.&is d!ty..

iii) Iithe intimation regarciing option is not receiveC wirhjn the tine, the emplcyee

shall be dsemed to have elected to be govemeC by th.e rcvised scale of pay on

and from the l" day, of Jaouary, t996.

(iiD The optior: onie exercised shall bc tinal.

(iv). Perso.is rvhee pes-ices )?gr9 terminated ori or after &e l$ January, 1996 and

rvho coulC:not exdrlise the optiol withiu the.prEssibed time limit, on account

. of aea& dischgsf in tl;e gxpry or reororal on accouni of disciplinary

proceedhg, are er:titl€d rorthe benefi t of this rule. .

tror.iOea $qt witn rcspeqllo thc persons lrihose seryices were terminared olr

accouat gf deatb,.frc.opioo shal!.\g exerciscd.by hts legal,hrir.who is entirled to the

receipt of paymcnts"

PAY.FTXAfiON.FORMULA
.

27. Th*. pay,€f tbe, rcacliers rio.tho reviscd Fcale 'on.1.1.1996 will be fixed in

. . acsordaniJ with,'rhc rformular recommerded "by Govemment of India .The

detaild .ofrlhc pay fixaticm ,formula are given in .Annexure Y .

All the other seryicc conditions of univer:iti.es aad college teachers will

conli:lue to bs govcrncd by thc existiug rules/instructioB ofthe State Govemrner,t.

Tlg $tat. Goyenoat may chonge aay of the a:ove conditions on its owrt or

on the recommcndalions ofUniversity Grants Coramission or Covemment oflnciia.

29
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(D

I,\I VEXURE.''

o I

(a)

0.,)

Pay in thb revisdd sbale! should be.fixed.uridei rhis.scherntb ihly afi, *,.
everytcacher has had opportunily t6.dcciac.wtiiih6i. tiUshc ri,ilt opt for

the earlier scheme and

the University,or College couilrned has madii nitessary changes in

their statutes, ordinances, rules, regulations, etc., tc Jrcciporate the

provisions of this schemr!.

t

T

II The pay of tcachers,in Univdi{ities ,rind ,iolleges rnay.bblfixe{ in thc rcvised

scales i:f pay in the following inanner:_

(i) An'Amount representing 40% of bbsic ,tJai.irt:tha.iexisting. 
st:ate shall be

added to the ,,existing 
cmoluments,,.

(ii) After.rhc .existitg. 
elhdllirilents.ha;ve bibn sc: iiioi[afcd; rlc,pay shall

therenfter bc fxe,tl in rhe revibed scale at rhe ,+{ge"ilex: itove the

amount thus computcd, provided thatr,. 
;.

(a) If the minimum of the revised scale is.mor* tiiiuf tlblamourrt;sri a6ived

at,.the pay:shall:be fixed at the,minimunr of thgJrc{.rsod;cal;.

(b) If the lmount so srivcd at is more than; the ma:r,imwn of the rcvised,]
scnlc,.tbc pay shall,be fixcd.atrhe ,rqa:dnuna of ttEi;scaL..l

,:
Provided flrriher tfiat: i

Where in the fixation ofpay, thc pay of thc tcachcrs a.u*.urg p"y rt r.rorc lhan
four cors-ecudvc stagqs in an existing 6calQ gcts t,mc,fr"a, Uut is to sey, I cts fixed in. ' 

l :,, l-
the revised scale at.the same stagc, thc pay 1n thc reviscd Jc of su:h of these

reacbc$ vrh.qr$e dryytgg pay tcyond thc first tolIl corisgguthrg.irr.lges in the existing
scalc shall be stepped up to lhe stage where such.bunching occurs, e.s ulrdcr, by the
gftnt of in iiicrement is) in thc revistd scale in the fo[6!Uiri! datri,rcr. narrt ly;-

30
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(a) for thc tlichers irawing from the 9rr, upto the lZu' stage in the existing

scaie - by'onc increment.
::',

O) For teach&s diiwirig pay from ihe 9r upto rhe l2th stage in rhe existing

3t

thc basic pay in thc ex'slin3 scalel

deamcss allowadccs appropriate to the oasic pay admissible at index average

l5l0 (1960=100); acd

.thc 
anourt of first aDal second instalmcnl oi inerim relief admissible on rhe

basic pay,in the cxisting scale.

t

scale, ift h:re is buuciring beyond thc 8t stage - by two incremenrs.

(c) Forl tcrichers d.nwing pay from the l3fi'upro 16* stage in the existing
ii,. ,.i .' ,' 'ide, 11'4;6-is bunchilg beyond tlre 12* stage - by three increnents.
t r. ,-

lfby stepp.ingi up to thc pay as above, the pay of a teacher gets fixed at a stage
. i... ":,.-in 
the rcstdtis'cdle whi6 is hiehcr &En &e sqge in ttre reviscd scale at whieh,l

the pay a tiacherwho u:ls drawing lray at the ncxt.highdr stage.or stages in the
.I,..

samc eilkirig-icille ii tix#, the pay of the latter shall also be stepped up only

I

to the cxcht by which ii fiills short ofthat of the fonaer.

Provided also that:

-......_

Tbg fiaxiiinithus made slrall ersure .that .ev6ry,-,tcachdr.will get at least one

. increment ; in ;lhg rgyisgd'r seal;.of pay for every. lhree. increments I inclusive of

stagaatioo incretJcnt (s! ifaay i in fte lxisting scale of'pay.

For the purpose of this clause ''existing emoluments" shall
inslugp

(a)

(b)

(c)

NOTE t. Whcrc thc ircrtment of a teachpr falls on I't day of January, 1996, he

shall have optioa o &aw tk inctcrnent in the existing scale or the rcvised scale.

3l

*
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4a.>/-.
NOTE 2. W'here a teacher is on rhe I sr rinr, ^r r--..---. r nI. , :. i

emitled to pay i,. trre *,,,"0 ,"r"t llo";,,"l:i::};l*: X:::: ''
reacher under suspension, he shall continuc to draw subsisteuce frrq*r*" based on
exisring scale of pay and his pay in thc ."vis"a pay scatc wi,, o" for.", a final order
on.the pending dis:iplinary proceedings. 

f

NOTE 3. Wbere the existing .moluments as calcuqur"a in o. giodun,,c with clause
I[ above cxceed the reviscd crnolur' : ,., 

o"lb in the gl:e of anf teaehei thc diffcrencs shall

rvho. in thc existi

I 996 rn6rc p6y him in thc gr:ts fixed in
the revised icale at a stagc lowcr than that of.such junio:,

s.!?ppcd upto
the same stage in &e revised. scale as that ofthejunior.

NOTE S. In r:ases, where a senior teacher promotcd to a hilhpi.,post befdri the I,r
day of January, .1996 draws less pay in the revised scalc ,thirii;:his jrtior who is
promoted ro rhe,:higher pcist,on. or,aftei,rhe.:l,l;tay qf.Jatiriiiiij: jgge,,ttie. 

pei,of,the
senior teacher should te.steppedruplo an.airiouni eqlral fo. fieliiiy as fixdd:for his
iunior in that higher posl The stepping up should bc aono wio effei! fro n the date of
plourorion of the junior teachcr subjecr to thc fulfillment of the following c,ohaitions,
narrrely:-

*

{

{

I
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NOTE +. Wh.ere in thc tixation of pay under clause II pay o1' a teachcr.



' piY scar,r ,

PAY SCt.AE :

L/J

;;&5;
Rs.

Besic
Pay as

on
Ll.96

ca"

t.1,96,

l

1740 ?57 5

73

$

fl

?

i'[q lf,tffifd*r,l
\00,. ,lr9.4gtrhrrt$.l

r lamrortru.o-ol

+v
ald i Bosic

.oq.1.Lgq

(s) (6)

Totql
(col.5+
Col.6)

jNexBstage
in New
Soale

ew Pay

(t) (2) (1) (4) (7) (8) (e)

100 I 7.r 4589 696 528 5 55 00 5500

1800 26&. 180 , 47.44 720 5464 5 500 5500

'100 186

192

4899 744 5643 5.67 5 ..67 5

1920 2812 100 5054

I

?68 5822 5850 5850

I980 293C .;100 i i :r '.' 198 5208 92 6000 602-5

204t)1 .3019 ; c Ito'i!.tr
.:i,-1 ' 

'.,'i

'816 l 6179 , 6200

? 1 c0

I

.3.10t i'10-0.I.4 :;;i .,1?10.!.r.,'|; 840 6358 6315 5

2160. 3197 , 1 i ,l,t0,''iij 864 6537 6550 6 50

':,100 '' 5828 ' 6',n6 .I 6'125 '725

2280' ):,!B?4.11 "100.ri
l

.i

5982 9tz ' 6894 6900 6900

"i 3463.r i:l "! 100::'i "" 234.; 936 7073 70'15 '10'7 5

2400' 35'2 /!i I00:r,,' 240. r' '"6292 960 '7252 7425

')460 3511 ''100' :" -6447 984 7 431 7500 7600

2520 3730', ' ' 100 ''l '25?- 66W 1008 76t0 7775 7'115

2580 3818', 100'' 'r - 258 ' 6756 1032 7950 7es0 
|

I

--Er5-2640 1056 7967 8125

2700 100 270

i

8146 8300 8300

?7'15 ,,4107 ''100
-:t: -"i'': : '" "i

1259

1',1

8369 8475 847 5

ll0s','.1l': :. i ,.: 
:,::

,.;;.,:.2ggr!-..j j, OJ>J 8650

6200

'7 425

865C
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lr4S60.2gp0r75-3000
J50&.I75-9000

on
Pay

on 1.1.96

I

100

llj ': {r{14i. i1 , il
f i.r:i. .)':rx: ,

I ,5363 .:

r;,",55:18:'r.

'- ',216.'.,' '

3286 Dt': ' .- 888.
I

2ZE . ,'

)' '6137

'745

' :l!CI,1 : 6911'

3996 7066 l0E0

4218:
,:.i,7451

I
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ls slage go pay sca c, nh nce Pay rum.

,:
gory and.hc

t drd same

at
(a)

(b)

post in uliich they :haverbbb; 
prdmoteil tiiiirild iie jiddttiiral i

(c.,

carcEory. 
i

The pre-revisetl; ana:ieulsj scales of pay.of.the low.er ikrd hiilher pilsts in
?hrch thev are enritledlo dravipay shciuld be.identical. j

The senibri.reacher atihe time of.promotion lihs becnidnj.ihbg gq,rdl,or.more
pay thanthejunior

Thc anonr,rly should bc directly us u r.esult ofthc applicati<iii of thr .p:ovisions
of firndamgntal Rule 22 or anydther rule or oidcr .ehidins pay fixdtion, on
such.proimotion in Oe rcvised iciile. It even iir the lower pOt, f, ttre juriirx oeicer
was diiayTing morcpay in the.pfurevlscd scalc than the serilor by vrihre.of nay
advancer .iircrcmeht;rgranted.:. ib .frim, 

provislon of thisi,Nbtc rneld, ,note 
be

invbkedito stsp up:the pay ofh0cenior teablier. 
!

Thc terchi,,r relating;bf thd-D.tiy.;9f thc sinior te,8chel iria.pcoidriurc erwiih.ths
above provjsionr slould. be.issiFd u.fder FlqdiuiAlril a;t6,27:and ,ihd;irenior
teachcr u.ill be entitlcd.to thc next increment on coinplctiotl ofh s,rcquired
qualifyirig scrticc rvirh effecr from thc_date.ofrc-fixatioToflpay.

Daic of..nqit inoreiaent.in thc.,revised scrle* Ihe ,ext igld;mrent:c:,a teacher
whose pay.has brrn 6xed inr the rcvised-scalo in-accordance,with the above
procedure rihall be granted.orthe.clatc he wo.,{d ha1,e dmfii his incrt.,ment, had
hc continur:d in the existing scale:

Provided that in cases where he poy of a teacher is srepp.cd;yp in terals ofNote
4 or Note ji ibove, thc,ne$.inelement shsll lu grurrt"*.on,tlr" completion of

(dr

i

{
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I

J5

quali$iirgseryigc of twelve months from :ha daG.d'stepping up of the pay in

the rcviscd,scale.
lr)

Provided further flrat in cesed other than thgsc.qove;ed by the preceding

pmvision, the neit bcrement of a teacher, wbose pay is flrxed on the l'( day of

Jarub; 1996 at ihi'sarrr sthgb af thcjone fixed for arother teagher junior to him in

the sam6:eatcgo{}ai<l diz*iagpay at a'lower stage then his in.thcrcxistin3 scale, shall
'j

* gr*tcd oo *r;lsahoe aatetslsd;i$ible'o his juniol'it tre date of inqement of the

'Pioriil.#.lBediet{thri-&ol6g}oroD3 wbo hqd been drbwing maximun of
.i.,.:'''..-..-..

thc cidrtile. sciqlt'for imori:' thau z ye{u as .on the 1I day of January, 1996, next

increucn.iatUo.Lripcillcata*rqit'beitlo,i/crl ou thc,ld day of Jsouary, 1996.r" '- {j" - '
I * n5a#hcof**d tiition of pay of tsarhers in thc differcnt pay scales is

cncloserl as A#jdix :

I

t

t

I
$
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PAY SCALE :

PA'1 SCAI,E :

'Lk
Rsl 3000.100.3500,12s-5000
Rs, 10000-325-15200 .,

i
I

llasic
Pav as

otl
i.1.96

.Irsl
l.R, Rs.

100

(xt stage
i r }{ew
Sia:e

q0

l0

32

(1)

3000

i 100

00.
t

T

400

i6

375

3815

.1000

112

4250

.1.3 7.5

+5

3i00

:;

-l() I5

{750

48 75

50

5

0

0 5

lli0

11

9 0

?7

2.

2

575

9

5

i1

s250

36

l) .4. as

on
Lr.96

l0% of Basic
Piy subjbct to
a minimum of

F.s. 100/-

Second ary,
.and I:R.
on 1.1.98

(2)

4440 ri'78401

,.8998 r 913,q ,

415T . , 100- 835il 1280

4884 100 334 8614 t3z0- ,.,e9f4;

100 40 . .8871 . r92E
l_i00 518 :100 50 9nd 1400 , ,.r05_?I;

slSr loc' . 3 , e26E * 1450.; .,.r107:lg.t

s tBO j. 9405.-- !590t
5IEr 54 is50 ill0g3;
5180- 100 400- 160d- ll2r
s l80 l3 esIr 1651- l l46t

10(t- 42s 9 5 1 00- 1l6Fl
51 ioir 438 1 l75r
5,80- r00 450- t0,3I- l8TO- r2oP-0-

-518r t00 10366- I 85i- r2218

,73 10d- 4 5 1059r 1900 t24?8

541 I lOtl 10874 le50- n827.

50
i!?0,0.9:

'13.I50

sI3-----t 1t 426 2050 134',16-

5828 I 525- r170r 2100 r38[r

New Pay
on I .l .96

@r-
10000

1000r

1Omr

r032t

t032f

10650

1097s

r097s-

I1300 -
-lll00-

rt62r
r l9ia-
1l9ir
Qn7-
122'1-

r2600

t2rr5-

132.0-

r3s7il

r390r

40!/o of
Basic
FAi;'.

,,::,; (4) ,: (5). (3)

100 , '. i' 300' r' .: , .1,?.0! i.,?9f
4588 100 Jt0 , .L?49 

, Q?,qq

320 ,2$?r

t 0000:

. r360 ,

I0650

100
113C0

9680

118itl
I

11950

461 t2275

12925

s689 100



3T

!'or bssis pal upe RF. :s!p..-DA @ 14873 of!351e py.

For basrcf13,Rs- 35(rl : 609! r:A @,lU% subjecr to a minimum of Rs

i r80

The tast !:ro liner of dic lablc take i io accormt the first an second stagnation

inctcmelsrespcctively. .

0

t

i

*

l

31
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PAY SCALE :

PAY SCALE :

1l 4144

'24J)
R3. 2200-75-2800- I 00_4000
Rs.8000-275-13500

stage
ri'New
llcale

't

r.1)

0

8 0

0

0

2:)ti0

JD ||c

i700

0

5

7

'7

8

) 00 9ie

,

0

5

0

r04

75

11025

i i025 1l

3A

i

T

;::i ,..

Basic
Pa1' as

:)it
l . :.s6

D,A.;;-
on

l. 1.96

First
I.R. Its.

100

Sccot] i.R.
lC% ofBasic
Pay subjcct to
a minimum:of

Rs. I00l

v,
and ItR:

on I.1.98

o
Rasic.,
Pay

i(cot:5+

cbl.6)

(z) (3 (1) 6t--
22X() 3f56- 220 5 76 880 -

1 23 59 0 910 8

I I 94d- Ttor
2,1,I5 3 100 ?.43 oJ) / 970 73?.1-
ls00 0 50 l00r /)f{J
2575

255C

11
I

9 lail- J 6 I 0

)....2 403 271 713T- 09

1 7324 r 120- 844-4-

i 2
1 160 8747

i0 4 0 7 1200 9040
_rl 0 4 I 310-- e33E-
1200- 47 i 320 8 0 9636

-1 i00
1 330- 86 I 9934-

5 100 40 8812 13 I 32

3i0(r 5130 1

I0{

35 ei:0- l4a0 0

5lm-
9240 144r

0 I480

,l i:00 I 80 9460 15zr 1098r

NewTiy
on 1:1.96

ot-
8T00--

80

800r

8275

8215

8550 --

8sir-
8550-'

8 825

e3rt-
96sr
r02ar

10477

750l

10750--

I

I

I
(6)

I

34'r8

8000-
250-

100 ?58 - 6744

100

7581-

300-

J

8098 t240

360

JIU . 9350 10830 1102il



$
I 1300

1i300

For busis pay up,ro Rilssoo-pl, @ tqtx ofbasic pay.

i
ior basic pay \s, 3501 o 6000 - DA @ I ll% subject to a minimum of I{s

5180

The last io tin", 6i'*i" table take i to account the iust an second stagnation

increi,nil* rdspectiiclr.

suI t'eiiioi,rs:

fixatici:ton l.

usual

.1 ,i 1l;:' r' ., ' ', . 
.

'r il,i;+i*r*ii,#t*-*t1otir,i:i;*il, ii *it* not riave his pay

I t

il

Att';rher pcrd$may cdtritt pii;ifhiid; on I. 1.e6.

opt for pay fixation gfter 1.1.96, on his

gftbt av{tiling thc ilcrerirent in the old scale,

3300.
.. .i:,i . ..

39

il

It)o0 5180 -' -r 'ii . .r2g0 il ,'9570 1560 l 1130' 11300

4000 " 5'180' r600: I 1280 . 11300

4losf 51'80 IO0 410 9790 - 1640 11430 l I l57s t 1575

ll00+. 5180 t00 420 9900 ,.

I

I

1680 I 1580 11850 1 1850

I

I

I

lgo :

rcl;, 
l

(



PAY SCALE :

PAY SCALE :

\e
Rs. 4500-1 50-5700-200-7300
Rs. I 6400-450-20900-500-22400

Basic
Pay as

on
1.1.96

i2i

j-!L0

5i50

-i7)0

67J0

ay
on 1.1.96

Ir

'1,

I

.lr

'77

00

1)0 17750

0

C

t

T)

1' J

ri6:;0

11) 00 100

40

D.A. el
on

I lo(

SeiorrdiE:]
l0%'dfBaiic'
Pay.subjeci to,
a miniiriunt of

.Rs. 1'C0/-

.R.
-,.on 1; l;98

aslcE

.,Pay
(co1

Golr0:

(1) a) 1(4

50{) 5180- r00 t0r3d- 1800-

0 5180 lfi) .10315 1860 -
1840- l0{r 10708 le-ir t262{
-1 5 oi 10{) 5 ll0Ir l98r r3920

ilc0
5

I

I I3'T- 2040- I 1

13803

. 
{ 1203?- 2t 60 i,13ie'1.,

)

1 I

I

100

rlJ00 2220- 1,i586

126D1 . 228T-
5900 6)49 ..13139- 236n . .t5439.r

6100 6667 13410 z44i- 159rr-
oi00 0

ti

0

ll r3@q- zs2J 162m.
05 0 ' 

__6 j.,-------: 13910- 2600 16510

0 30I 2680 t68lr
ri9 0 1 14 50 2760 l7l l0
710[ 6 1 7i0- 14 2840 17s66

7300 1 5 Ii 2em- 18058'

7500 l0r) 750 r5550 300r
7790 :10n 770 15962- 3080.

1

50

50

't3

17300

7 5t)

18200-

18200-

1365I-

lE6so-

r 8650 -

I

I

'S caicl

.: (3):,.; (5), (6) , 
lB)i.f .'

(e)

450 - 12030.: ri '.
16400

465 12?;55';,1 r i:

s328 480 4. l,')400 16400

I6850

566! r
l i4i)0

592t:
r 1703 2100, , . 1t400

i40
1 t400 17300

,100
r i400

Oilt 570-- I t497i. r;4r)r
<on

610 --: f,i{00

,630-

1,;8:;0

l'/7:;0

7008 13A

r8550

t9042I

I



+ .Ibc {dst#,yp.Ulcse$lbs.tablertakdnto accouEr-rhe.fnst and s€cond sagnatiorl
' l: 't'l ''' ': '. '

:ncr$E+1(s-Sqgplivcly.

u1

14.8% ofbasic pay.

@ :l lf % sub t , 1:nl$fuum of Rs.

,'ill

4l

For

tsoi-basicl

' 5180

Thc-hshtl\ihli{*rof.$!.9.1ablc-rake i lg-accqurrl. rhe finit an second stagnarion

.. ql$el!e$f*p(qrlqly;,

!

*

I

.i



PAY SC.{I,E T

PAY SC3.LE :

-t
\)-

Rsi 1700,12S4950-l 50-s700
Ri: r 2000-4?0-18300

'.'.0

40

.1700

l'

I
I

l1

l1

l:l 00

1: :;

,,5

1:rl

i8

t:

i

I

I

I

I

I

I

il

i.

I
't:.

I

i

I

I

I

I

I

I

I

I
l

42

lJasic
Pay as

o:'l

1.1.96

D.A. as

on
1.1;95

FGiT-
I,R. I(s,

' ioti"

Second I[-
j.0% of3asic I

?iii subjeiflill
minimura of
Rs. 1001

40o/o of'
Basic
PiiY

TotirlJl

(l) (2) a4- (5) (o,
3700 siTr

(3)

' 100 e3i0.-
J 5 5186- 10li- '94x8-

,11

'I
0

39 5r80- Jv) 962s 15 80 'H20f'-
5lEo

100 -

l0rl 8 fia- t53n' I
.12 00 t05 4 9900 ft80 llsEr

I 1730 11768--
.1.+5 5i80- l0J 44--- l0l7- 178tr 1195s

45 75 5r80
10313 183d- I 3

521--

c

I 7 1880

25.1 53 1 83 1916t r93r 12693

',!950 49i l0 .l 1040 19E0- B;AT
i 100 ) I 10 s rd-_ I l37l 2AT 13411-
it50 r00 )zJ 2 L0- 1380-
-i..100 5 99,i1 100 s?0-- 2 2T6=0- 1419r
,5i5 6l6T- 10r- )5) 12166- 2m- 1458il
5 7C) 6i'8- 10r s-0-- 2 2280- 14917

5850 f.i 100- I )'tlrr 1s369-
60 66 l0r 6Ut) 13360- 2400- 1s760-

Nerv ,,ay-
on f.i.96

(r)-

120001

1242A-

tu20

l4rAif+-'F-

149;10--

Id9, j ;;-

1494

l536atlrl-

15360 **,+

15360 Er,.

I 5360r;r.-

l5Z6D-*Tr

157&jTI*

1578r

1578tr-

1620r

and I.R
'bn- 1.1:dh

e)( t

Ii xile

:8)

i 370
120,..r0

l2c t0

t:|00c'-

l:1000

':1'0c r 433 :-

ir 458-
1'.t3'15

470 
- 12367

495

1:r500

I 170rr

l,t2:;0

1.162.5-

)85 'l:i375

1(;125
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3

I

, . r:. :j1 .,;':,,,1,; ,, -

I l:.:.j.11'i . 1; :. 
j;iiiiiF................,,,J

?s

The last trvo lines of the tab.lc take il.ito account thi first aud sccond sagnation

t,, j 
r L.- rem!'rll< c('slrSctircly.

. ,Eay tq ha{i+ra il'Bs:{4990f foi rborietr}ic}rdri;r#iio liave rcndered 5 years of, . 
^ .jt .,... ,

service ih .le gpdc i$ on I il .l 996 as pe: Otilcrninert leuer dared 6.1 1 .98.

,;nre ti:ac[ch drlwing:F.ay st l0h; l lli, 12e tid 13rh stage in pre-revised scale

, : i;iiilttei'iir{r. par fxid ar Rsl i 5,360/+ irl rtroievised scate we-t. t. t.96 and rhe
,,

. t"actrenE dilwing $luiy:* t+t[ irid 'l5th stage 6fpre-rcvised scale will get their

'siiile. oa 1.1.96 as clarifibd vide

t

i

43

I
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PAY SCALE :

PAY SCALE :

\u
tu. 5900-20c7300
tu. 18400-500-22400

l

t

6

stage in
.r ,, New

llcale

8)

4

8 0

0

8400

00 i8900

6700

().)Cd

t00

1) 0

17

' !i[r"*" Pav Rs' 3501 to 6000 -.DA @ !u% s.bjcctlto.minirrrr:rn of Rs.

For Basic pay Rs..6001 an666C. d abovc _ DA @ 96% subjeclito minimum of Rs.
,:

+ The last tr o litreB.oftlre tB
ru]crement respectively, . 

,- . 
blg take into acc4nt tlie fit ap ii,co( stag:nation

,; 'i

44

..
'ir,i .l : i:,., ,t,,;.rt.ti,:;,'i

,]:,'l'' :, ,l
,l:,.:l i]

,.t,.,,, .,r,,.,'}.];.i,r.- , 
1,

t

t

R ilrilc
Pay as

(lt!
L 1.96

econd .R
l0% of Basic

P4y_ sutriect to.
a hininluri.r of

rrRstr,l0Q/.

ay,
and I.R.

!,n l.l.98l

(l)

D A. xs 'trsl
0u

r.1.96
l.R. Rs.

100

00j

6 ii)0

6 l{}0

65 6
t,?-

30 26 I
(i 0 100 6 143 2 7l

7rg ttt 6

7i0a '7A 8 7 2 0

720 '75 ,0
?3 0

3

NewI[-
ol 1.1.95

e)

i

I

i

I

Basic

iCoJ:6)i

\2) , (:i )
i.,:., (4-

,!l5,Je3t r18400

! 6i0: - 13470 :.2440 r',15,91 0 , 184-6d-
6i0r

13690j 2sztt ,rlgllqr 18400-

13910: :116510, 18400

, 89d0-681-
2840

r 9400
'100

t5i 38-
19400-

100
3000

19400

19900-

i

1
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IXAMPI.E I

A cotlege lccturer joined servicc as such onl,6.80, He was rlot a P}LD at the time of

joinirrg service. He was givctt thc senior scale on co:r.plelion of 8 years servicc under

,n. .rr., eaviirlilniUirt s"Ueine'df 1987 as ont'6.83. Further , the teacher acquired

?h.D dcpee dliii!€ sirvicc, sry cn 30'h June 1994. or scquiiing the Ph.D Degreq the

reacher also Ueri[e cfiriiUtc"iO; 'eiiint oi thi Selec0oi: Grdde and the Selection Gradc

is given to hini oi lst July, t991. His caiE will be d&lt with as under:

L Basic pal 
"s'on 

i.e.Se bii erant of'Sediijr Scalc: Rs. 3000i- in ihe scale of

Basic pay di on 39.6.94'i[]thtr senioi scale: Rs' 36251

llasii,: pay ts 1.7,9.1: t{s. 1700/- iu the Selcctiua Cr.rde oilts. 3700-5700'

)

t

3

5

6

His pay liq revisqd on l:1..96 in thc Rcvisel $election Grade of Rs- 12000-

rs:doirid the pai is fiiad?t R3; 12000/- .

Hc is allowcd t*o iuc, etncots in rhis scale in tieu of his having acquired Ph'D

Degree'in seivice o4 6 8fter f i.96. Accordingly his pay Seis fixed at

Rs. 12000 + 420+ 42tl ads;'12840i-.

He will not get ely ber:efit of two increments on grant of selection.grade which

was grzr:ted to him in the pld seheme where this benelit was not adrnissible'

!XAl€tE:2

A Collegc lecturcr joind service on 1.6.83 winor't PhD He was given the Senior

Scale on 1:6,!l 'o!r.lco$9!€tib;l 6i 8 years' service' in tl'e time scale and his pay was

fixed at Rs..,30pQ/;r.l&-,{E{lil 4x"d:in' ttrq cpnespoirding rwised scale of Rs 10000-
,i,iir..; iii : "rj':i'.

325.15200.,in.Ii4:Blg'.c."'/.i4,F-1Rt 1i$,3'xl oa l'1.96' He acquires :he Ph'D degree on
ig. ',I i.fl;::,,:,::i,.i.;. .

31.3.95 ond getsirt*o adiahcel iriciiilents as on 1.'i.96 raising his basic pay to

Rs. 109?5/- ; He becomcs'eligible for gcrnt of Seicctioo CradE of Rs. 12000-18300 as

. on 1.6.96. tib pay g.a Aca at ns. 12000/. md he also gets two increments on

I

T

j. l

i
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EXAMPLE 3

*

$

x

f

46

accounr of gr4llt .9i selec.tion Grade ,

Rs. 128.10/: as on 1.6.96.

gets nyo increments !n.!rg aqviscd

thoreby, iraislng,.tisl,.pay, ro thc level of

llrl*!,uoa
crligible for

r c0 c0/- as on

12840t-

graur of Senior. Sr:alq.on l;6.9.6; g€t!,ttE. $meia..!l

Grade.

as on 1.6:2001. . .

1.6.96. He rvill be, cligible fpr gmnt of Selgption Gradc
i' "1.,1,:f,'ilio, 

whcn.he is
drarving a baslc lgy of Rs. 11625/- and gcts iilcd at .he Sclection

't1.. .

I

': '.i ;



EECRUITMS-NT rO THE POSrs
As Sl STA'l'l T. EIBRARTAN.

(i) Masleas degee h libmry scielcei inforoation sciencei'documentation

with at least 55% cf the nrarls'of its cquivalent grade ofB in the UGC
' ')i' .:,\

swrn poipr Sde 3r1d consisentll good a:ademic record;

(ii) At lcast.thirtaEn ye:r's as a Deprty Librarian in s university library or
't' : .:.-- .- a

eigllrcpn ycarls .cxpitlil11cc;rs 11 C9!lcec Libnr:ian

(fii).. Evi$encc of inhovClive libmry service and grganisatior of published

. worli.

I4PhiYPh.D dcgrce tn Iibrdry sciencc /ioformation

Qq-

Nlasrerr-g dcgree in library. science'lnformalion scieucddocumentatioil

yirh a| t€.i3-!rsJ% itf theiitui, !!! or i& equivalant 8[s.de of B in the UGC

(l)

Desirable

manuscript-Keef Lng.
:

(r1)

I

(i)

seycn:point gord academic record;

(ir) Universiry Librari anlCo llege

Libcarian"

(iii) Evidcocc of innovativc library services, published work and

profcssional. comraiteent, cothpL:le.isation of library'

Destabll

g

APPENDIX- II

,.r'i:.r,:.1

it



\K
Ll.PhilPh.D degree in tibrary scisnce/iafomation ,y_!

Science/ddcumentation/archiyes ar I
rd manuscript-Kcepingl Compr:terisation if r l

library.

(tr)

Minirnum eualifications

(i)

(ii)

t)uali$ing in the natjonal-livel t€st conduoled,ioi the prrpose by the
IJGC or any oiher agency approved by ths UGC- r

llaster's dcgree ih ilbrary scieni.i/infoim.aiiori,rsLicdcc/dc cuncntation
or an equivalentlpio&lsioirid de6ae witt et lcasl:ss% of he marks or
its equitaldi* giade df n in thar UGC se€d i iloint ,*" oru, u
r:onsisturtly goo{ acarlemii record, computeriiitiiih-of litirr ry.

i

i

r

4B

i
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9t

rvllNlMuMrrQuALtndltonsiron THE. DIRECT f,.EeRUl'TMENT TO THE
posrs oF REGISTRA& Dgpirry REGIsrnen ru.ro assisrANT REcISTRAR.

:(I) RBC:STR{R AND EOIJIVALENT POSTS

(i) A Eastcfs dc$cc with at least 5s% of the marks of i1s equivalent grade

of B in the UGC sevcn point scale.

(ii) At tetst 15 lears of expericnce as Lcdurer (Senior Scale)/ Lecturer

with cight years in Reader's grade alor:gwith experience in educational

administratio n.

Cornparable expericnce

irutitutions of higher edwation.

OR
i11 ressmch eslablisllment and/or other

OR
15 y.ars of adminisaativc cr<pcrigrce of which 8 years as Deputy

Rlgistrarior e eguivdrd post.

An officir of thc Horjana Covemment i'Iol below the rank of Deputy

Secretary.

(l) A lvlastels degree with at lcast 55'/r of the marks of its equivalent

grade ofB in thc UGC seven point scale'

(i0 Fivr y€als of cxperience as a Lecturer in s college or a univeruity with

er<perience in educatiorul administralion.

OR
Comparable experiencc in rcserch establishment and/or other

institutions of highcr education.

.oR
Five ygarq, of administative experieace as Assistalt Registrar or in an

equivdent post

(IIt) ASSISTAN'F.EGTSTRAR AND EOUIVALENT POSTS

49

*

I

t

(11)

t

APPENDIX - lII

(a)

i

I

I

I

l

I

I

l
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(i) Cicod acdemic 

Tcord 
plus Mastet'l degice witl{;at lea rt 55yo or,.i/;:l

{

'l
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t

I

l
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Y]Ii_IMUM QUALIFTCATTO-\S rOn rxe posTs ori DTRECToR pHyslcAl-
EDUCATION, IDEPUTY DIRECTOR PHYSICAL EDUC.A]'ION AND
ASSISTA}.IT DIRECTOR Pffi SICAL EDUCATION,

N

Mastet's degree il Phlrsical Educario.:r (two years course) wirh at least

557p ofthe marla or its equivalent grad: of B in the UGC 7 point scale

plus a consistently good academic rcord.

Record ol having rep:esented the udvcrsitylcoltege at tle inter-

ucivcrsity competilions or the S!s.!c in netioaal championships.

fi.tness test,

by the UGC or

JL

(i)

(ii)

i0

(ii)

(iii)

(iv)

t

sbould have cornpletld six years of sewice as University Assistant

BpEs,/Cdllcgc DPBS with a bcncfi.t oftno years for'ph,D and one year

foi LvlEtifl,, deeice holders.' ..i. i:?S.litl,.l :},:. :

- ,.t.t. . r. - .'-
raSSC*l l[g Dnv$c:l trtfless test.

thrce to four rveels duratiol cach with popcr a.od well-defined
'i. .'

wbllatiol procedure (scmption form o:e refresher clurse is granted

to Ph-D degre.o holders).

*

abput

5t

cr, .A}PENDIX * IV

Co.tisrcar.iy good appraisal reports..
i. .i::?r , ,i .., .

IJNIV



(-q,>^

D

(i)

(iD

(iii)

or:galiised and i:onducted coaching carnps.

(rv) Passed the physical fitness re$.

(v) Consistently good appraisal rcports.

!$slrllal

(i)

(ii)

(iii)

(iv)

(v)

(vi)

s2

I{as atlended.at least trvo r€&,6shex caurses of obou thtee-,four weelis

drtation . wirh. pmjerr,irnd,iyettaennea i.e'ialrradinj.i,l6l$ur" un*
placei,nent in the senior soale. i '

T N SRADE)

Comileted hve years of service as Univ.e$ity {siistan: DiAa/College

DPEs in the seniorbiale. . i'

Sirown evidence of having produced good teamVgillercs and 6f havingi'

i

il
Ph'D' in physical education. can{iaates tpm-:oursidr the.university

system, :in addjtion,shail:also pdssess,alj liriist.JS9b,of the.fnarlrs,or an

e,luivalent grade ofB in the UCC I

poin! s:al: al fic ltastey's Degrr:e

level. ': '

Five years experience as University. Assistant,DpEsicollege DpEs
,4-ecturer ( Physical Education) oi in rhe equinalr,t p,,rt in the same

pay scale. ( including thrce years ofrcsearch cxpoience for ph.D)

Eyidcncc of organising competitionr ana *aaueiii3 *r"t ing camps.

Etidcncc of having produced ,* n**r*[' tcatu/athletes ii]r
iiy#-in:i"asi,iit*mrinla u,rrvaUty, aria#mefi.i jrvur 

"r".. r. ,... .:i:1..,, .,,,,.ii 
,

P:isscd the physical fitnqss tes_

Consistcntly good oppmisal rcports.

l

T

:

! t',



,.t3

r{olNt&BsllYpt&

(i) PhiD ir ihysiial cducation.

(ir) Expericacc ot'.ai lezst:teg,yean .as L:kvcrsity Dcputy, or Reader

( Physical Educatior ) or,,fihi:en years as Univ"lrsity assisrant

1,,.,
DPEsiCollep DPEs (silection"3rade)r Lectiirer( Senior Scale or

SiiectiodG:adei; in,Physical Educaiion

a

riii)' *iiiiipition io,oileast two mtiondvinremirional serninars/conferences
.r.-.r!- .i.i. .,

(;1,) Gorslsieml,v.gqgd sppraisal rcports.

(") Evidcnce qioryaniring 
"oria!;iiilors -i lirnauctiri! coactring camps.

(vi) Eviclence of tiving. produceil: Eobd.psformancc {d"ailVattrleres inrer.

.; , ''-.-'.,, .t,.,.., . , .., r' ,.,
rufveriiqf,i6rfriiii'?,n'uiliv'l$ity anii.ar highee iivi,i erc.

.l.;
NORMS EOR"tlE\l ... ,r... .,,...j, . :

;i.,: ,-..:. r.l.J. .r. :.r:i .

12 MINUTES RT'N/ WAII( 1|EST

j

I

NORMS FO&II'OMEN

8 MINUTFESTRUNAIIAI{( nES+
'i..

Upo 30 ycerd i Upto 60yeJis upto.45 yeru Upro 50 yearc

1000 Mrrs. ' 800 MtIs., 600 M1rs. 400 Mtrs.

Hourc,'ret;;beforcAtinggte tcst eCardidriiq,lEhiiltprodiri:ua medicat certificate.

Ccrti$ing that hrshe is rnedicalll. fit.

It was also ddcided that the above minimum qualifcatioris be notified as regulations as

per powers vesEd in UGC under section 26 ofUGC Act.

Upto 80 ycus

1800,M:rs.

Upto60 yea:s

l500Mtrs.,

upto45.ye&s

1200 Mt!s.

53

,Urto 50 yeals

800 Mts.

tl'.,,i ,.,.
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CLeirper:;on of the Governin g_Body. of ,tho Collegc of,

Chairpen;on ofthc Sclcction Coilmittce,. .

TL:.Prineipai of the concemed eollegei

A!!E]'[DIX-V :>)
'''-/ !'

hiV.hgr,iiomn ee ro be &e

Il. Ore ser:,ior teecher/Hefld 0f thq Dapartment,,{sni,tho,tbrihcemsd subjec,
prcierably having not less:than,l0 yea:s oiservice as atqgl.rgl.

,I4. T'*r: norninccs of thp Viqs:Chnngglloriof the.,affili!_titr3:io:niverci y, of whom
oo.s[e.l,t9,,h+"*.bi".glfipTH,. :, . ..,,

s' Dircctor;1ig!.:,r,rye&tiolls.rorninbq. 
,',,.

6. T*'o18.u!)j.g.Et-,expef,ls,.notiaqnnilcted.y{ith*hcjcollcge:torl{ernomilrarcd 
by the,l

Chairperson of the goveming body out of a panel of irtiiiesapprrjn&! 6y, the

NOTEI"(D , Rccommcndatlons::of:,.$eleoion 
"eo. {nt4itt e. rih jiresp€ct iiJfr,priiate

collsge6 to got aplroved form the:Vicc,Ch-drreltoliand Dir:.crotfiiEher

Ilducation.

For Govcmment Colleges, thc Srate public Servlce:CObiir&fUns:.mrist, invite
thee subject e).pqrts for which thl: state PSC will involvc rlirllopaflihb i?6f,Higher
Educatiaj in tlre sclection' The principal andr Hegd ofr.the Dfpartrner t,.should be
rrccessar:ly inclucled in the Selectibn Commitrce.

The qucrum for the meeting ;hould bb,fivc of which at:least:two rlrl;t.be from
out of th: rlsi:e subject_experts.

fl

T

.' .:, ,;_ti -!;i.

54

..,n.;r.;!{i,...6,.: 
-_,. .., ..-

, SELEC1IONCOMMITTEES

LECTI.IRER IN A PRIVA:IE COL]-IJGES

,.i.

t. i.
I

l



,

n Cr-

At the Univcrsi!.vJevel, all seiecrions,musl be done wirlin tle systen with the VC as

the herc ofthe Selection Conunittee.

... Th3 Vice,Chqscellor ro be the chalrpersoq of &e Selection Conmittee.

l. Thce experg in the concerned subject, lo be iuvited on the. basis of the

list rcmmmended by. thc Vice-Chanccllor and approved by the

y! CourciYsy[dicare.

!|F-qe!aaqnent,

Vidtcr{C&aacrtlor.

EgSffir#FHPpB, .

Tht P|o?-"s8.'l?,,,9$99s{$**4,f rifrot g;+Aqos-rhc bio-dara aud :eprints of ttuee

major pu6li-c;iiorE"atde,"-ailui b"f"r", iit"."i* -a mtting rhem assessed by rhe

same tluce extcrnal exparts, who are to.be inyited io interview the candicrate. The

Setecli.D qornr:iucs. qlpgld hrve. t+e 
tgJig,l4,,qg Jopo"iriorl

l. V,.ggC_bgf 
ll,Cf 

to be rhe Chairperson of.the Selqction.Comroittee.

' .2. Aqqsdenid; v/ho i9 Sg renln*gf thc Vieitor/Chaacelor

3. Xki€e experts .in the- conceraed subjccVfield, out of the ljst

*S$ffiF$*jbt Ca yiop.:qhqnmllo.! and gppsgved by the Executive

5.. :lt#ahinepqaorggD+er 
-tracnr

At least fout memba-s, including two outsi{ic experts, must constitote the

quorunL

{

T

)'

l
fi

I

' ,!lt lryq'p$,q5;p &r+ o.,u1 gJ,r,vlipF ar lcrsi ryg olrrside subject,experts

+Y!tr"rr-r*rqtr+

..,''.'::-'
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The process of selection should involve

thrce major publications of which bn' . couid be a book or rbscdrbh ielort, before the

iutc'vieiv flnd getting theiri issessbd by ilre'iame threc eiieinai ciperk who ar. to bc

invited for rhe inter.view, The assessmcnt repoit must bc plaidiUefor: the Sclection

co'rinirlec. *e ioriri<ilitidii or irii s6lecrion co*,r,iit"" for th! post o1. a professor

will b6'the same as profosbd foi rhe pcsl of Rcader.

Il r:ray b: ensurecl tHirt thc 'girocess of silaction in 
"viry "ase 

i, f,aospa.ont and

{

f

cledible;

,.:
Se'tesd6*,Ciilitiiftdtx'roittiii'1;srs oiDii6cifnio#lDir.*.rr, Assistant

Directors of pJrysici{tEdiirintion,.itttfi,iiinl:,bii*i;.ni;iifdfifr1r:++i,t 
rt Rosistars,

Libiai'ilins, bb[,uty Libraiiais and Assislant Librarians shrifu,bl, de I ime as that of
Professor, Rearler and Lecturer respectively, except tiyjt ih.e:icon*med expert in

Physical Educarion or administration or Library Science; as-..fld"ciiis i&}.ba shall be

assoiiated witli.the Selebtion Cdinniitiee. ' .,

l. ChaifFeiion oftl.ie Ccivcrnirig liohrd di Chairperson. :.,,

l. One membcr of tlrt Gove:ning.Boiird tb be nominat6:d:tiyithe Chairpcrson.

3. Tw6 Viii-Chanbellofs hbrnliucs ott ;fstbiri on; lHoil.d Ue or. 
"xpcrt.

5. nir'€ eiidrtli: eiiisistiiiga? ti,e p:ihcipit of. ii eol[g![, a professor and an

FcaoinplistiCd,eduihii6hist:i" "
.f 

. :. .., ri. , . :af Ub'tdiv ih-c i{i.rft 6T,#,pi6t4Fsor (tc bc nominated

qv'fii*l$&ii*rEi'oiird)io.t or a, f.*i,u},iliii $,si}tovet !y thc vice-
Chanccttor. . ' I . i ::':i'"''

'l:1;1 ,

f, ii

i

i

rnrl lgprints of

I

Ar least faur nl*rr. hqt; irchar:i'g,666$aitl, *r,!*ati*tlr.S ih; qr. *-r.

I

f,D
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The procqrs of sclecriqn ahould involve the followingi

G) Agsossrnootof .lptiurdr:fpr tcaching anr! rcserctr-:,,
(b) Ability to commr'"ic8t€ clearly srxi effectively.

(c) Abilily ro a-nlyse and discuss.

(cl) OFiona\ Ability tq c.mmuni,cate roa) be asscssed by requiring the

candidate ro penicipete in a group discussion or by exposure to a class!,.'' ''r:

roonr situatioru le:turer wherever it is possible.

NOTE:- Recommendatioris of Selection Committee in respecr of privare

. Colleg:s *, C* , 
gpp.f;yf tio,,p,., lice Chaoccllor ard Director Highe r

Eduqdidt tkryaD&

'.A rcprcsa-ruiSvc of SCIET, wpmsr qud,,nFysiq4l hao{icapped person

shorild be in rhc selcgtig-n qggqlitrec F.Fgsrr/g.a q41$datp fo5rn any of these

categoric; appeps for thc intervie',r,,

' Ir:,should' irc aandatory for &qj !$yersitr and colleg*. to utilise the

seminar and colloquium as,a ;nethod fqr sele*ion o{ lectr:rer, Reader or

p,ro:tsscr.

I
t

5-l

.i. ,. : .', ''.
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! SJEllD!x__]^

PROF'ESSOR .. ..i, i...,.,.,1 j

Ar- emilrent scholar with publishcd works ofhigh qwjlityj actively cngaged in

rrseaich r.irh l0 yeus irf experience in Fo*,drajriate teac,lringibnd/or ,:xpcrience in

research ai the university/1,{ationai Levet insiiiritioni,:including eipericn;e of guiding

research at doctoral Icvel;

(i)

ND

An outtinding scholar vrith estirblishbd repriiirlion,

contributi cnto knc.rdedge.

the 7 point scale rvith larer gmils$ O;A,B,IC;DIE,* 8,.

Ph.D or equivalent pubiiShed *ork,(ii)

( t) Total expbrience bf 1s yeriri oT

ofnew ccurscr; and curricula.

5S

whbi trras mg lc sigBifi cant

iulivb*itie( /co eges and
_---..---..............-

other irstitutions of higher eclucation.

&EILDEB

(iv) 6ood acsdemic ,ecord with a Doctorat dr:grcp or equivatent publistted

work. )n addition lo these, candidatrs who join from outside .hc universily

s),rstem. shall also possgss at lcast 55% ofthe marks its equivalent grade ofB in
the 7 poinr scale with latter grades-O,A,B,C,D,E & F .

Five ycars of experiencc oftbaching iurd or reseairti o<clbding th: period spent

for obtaining .r1rc losoargh degree, and has .made somc mark in,*ig arcas 
., 

rf scholarslrip

as evidenced ty quality of publications,:contibution torducatiopal. inno varion, design

{i

t

,i

DBF-T-TEEABqIW
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I-ECTURERS

(v) Good acadimic rccord with at least 55?'o of the marks at the Ivlastels

Jegree level in the rei:vnnt subject tioul iniian University or an equivalcnr

degree iinm a Foreigr. University its equivalent grade of B iri the 7 point scale

. with lattcr gradcs O'A,B,C,D,E & F .

Besides,fulfilliug the above qualilicationa caedidates shsuld have cleared the

eligibiEty test C.IED for,l,r:cturers cordrreted by :he UGC, SCIR or similar test

accredited by the UGC.

level in comru,rnicrtior/mass communicatbn, journalism from an Inciian

Universiiy; or'atr equivslg[ degree from a foreign. University its equivalcnt

gredc of B ih'tie Jtpoint sirale,liith,lattEr,gradcs O,,{,8,C,D,8.& F .

'Besides, fidiltitg tic,iibove quafifrcatioos,tlrc candirlates ihordd have cleared

*re eligibility:tbst,(NE$ for kcturcrs conductcd by.lhe UOC, CSIRlor similar test

occrcdited bi+hdU6ei '

oR.
Ai last 55% of mE ks a tbe n{iilter ilegrccrlevUllrx htnanitiis; social seienc€s,

sciemeri, with'at'lcast- o,s€{ond,clirsia bdchelor d4iee;r:oi'Ddstgraduate diploma in

con'$unicatior/mass comnunication or jorimali*: from thc recognised Indiu

uni*,ersity/trirtioEil ifftitute.

.Eeside! fi:lfilling, the, sboie quali{icatioir candidates Should have c}eared the

etigtuility tss! (NET) fo:.iccturer conducted by he UGC, CSIR or similar test

accredited by the UGC.

59
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Goodtderdemic:reaoid;wirh at.le;tr 557. of &e _dt{ks,llt rhe, masters

deglee level iu h relevant suUlecr oi an equivalent lrbj an Inclia./Foreign

Itnivelsit,r' its equi.ralent grade of B in the 7 point scalet wirir latter grades

ILU_$ie

(vii)

i O,A,B,C.D,E & F .

Besidcs tulfillillg the above qualifications cand:dates should hBr'e cleared rhe

eligibility rest (NET) for lecturers conducred by tho UCC; CSIR, rr similar test

accrcdited by the UGC or i hditional or a professional :Artisr rvitlr highly
commerdable prolbssional achievement in the concemed subjcci. 

'i

;_tor prot(:ssional subjects like Education Social work and perfonning Arts etc.,

separate detailerl rcgulation on qualifichtion.should bc issued,by UGr).ls1s1 ,h 1111

then. the regulb.:ion-.., eitltsr to,in forcc. for, direct.rearuitment,.toithe p.st ol lecturer.

Reader. aud Prot'essor rvill continue.

.The mininum qualifications tor,the, p.ost.of..Liborlut qi,p"p. ty Libmrians,
Assistant Lib,mrians,will be:those as mc tio.ned,in_{ppqrdtx,Il,. . .

The ,, , minimum- ..qualification for thq . post ;iof ., .Registrar/Assistanr

RegisaarlDcpxry.Registrar.will be&qsc as.mentioncd in;SppenUix,III.

The mirrimum qualitications for rhc posr * O,r"o*.;.lnfry$c ai Education,
Depury Director physical Educatiorl Assistant Drrector plrysici{ ktur:ation wilr be

NOTE: (i) A rela-ration of.SoA rnay hc provided from 557q & 50yo ofth: marks ar the
Mastefs levcl for the SC/ST category

(ii) B in the 7 point scale wirh letier grade OAB;G,D;E-. ard F, shall be
. regardecl as equivalentofsjyo wherever th8,graililig sy:lterl.is followed.

f

'l
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Thc ttiuintunr . ruquiicmcrrl ol'55?i, slrail uor bc iirsistcd upon Iir

Priircipals. Proiessors , Readers, Librari.us, Deputy Librarian:i,

Directors of Physical Education and Deputy Director oi Physical

Edlreation-for tle exiiting incumbens wro are already in the university

sysEm.. llowaver. lhese marks. shouri be insisred upon for those

culcring the systelu frpm.outsidF a!:d thas9. at, the entry point of

Ldurcn, Assistant Regis[ars, Assisiaut Librarians, Assistant Director

of Physical Education-

. NEt sha[ rcosnx-fhe,Cq rtpttisoO' rtguirqu'Eql:for appointment as

L&trcr cven for caldidates baving Ph.D degrce. However, the

c&didatc rrho havc complcied M,Phil dcgree or have submitted Ph.D

l iii)

(iv)

*

?

tllsis in the concemed subject upto 3l't De.ember, 1993 are exempted

6l

. 'lil,

ftom appcaring iri the NET examination-

i

i

I

I
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/j PI,ENDIX _ ../11 r

li

,:: rJ ircl|airmall

,. .|i Me&bcr
i

r, ij, Member

. , Member

::r Memb'er Secretarf

:l

lie

' Deiiitrof L6uegdof thbt a?iricdindd Univorsity

r(b).-,.Dircclrr !Iigher EduCatiodrs,no:fi iiee

(c) v C.'s nominee

(d) JL:bject Expert

(..) Principal of tlre Collcge ioricerned . .

. 
Slbject.to cxisting Government ins.kuctions

in . runexure Ir/. This commiitee will

as zlso one ;conilifions laid down

examlne the record of the

Xiealgaucats!

!r,Ier&t!e4!sl]

il

teachen;/librarians and : Ihysioal education personnel received lrom the:. i...
Principals of rhe col[e[i:' throtrgh tlre:?rcsident of'tlre ;C.grverning Bddy along
witll his rema;ks and malie suitable recoinmendgiions.td:tlte Coverning Ilorjy
nf -he coliege corrcerned. Jn casr: grant of senior scilels(:lection grade is

rejecte(l byihe Screening Committee the incumbent may;mak,: aD,Bppeal to the
Revierv Conrmirree rvhich will consist of (i) Finalcibl C,:rnmissioner and
Secreraq, to Goveflrmert Hnryana. Education Departmerit Chirirman, (ii) .loinr
Secretary Educarion ivlember (iii) , 

bir""to, .High"t Educa: on Member and
:

(iv) Vice-Clrancelloi nortrinee who will be person othdr.thai the *"rt., of
the Sa'eerring Ccmmi.ttee. Tl,e Rev

laaylalso 
m the lequesr of

thc ihcuirbEnt grant interview to explain the ciaie ir pr:rson.

B
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